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To the Members of the Civil Service Commission:
This report covers the period from December 1 , 19 5 2 to December 1 , 1 9 5 3 »
The greatest drive of the Division has been directed toward the reduc­
tion of provisional appointments and of temporary transfers of employees 
with civil service status to higher grades. Our work is complicated by 
various provisions of law which require many positions in the State service 
to continue as temporary positions. In the legislation authorizing the 
vastly extended public works road programs financed by bond issues, there 
is a distict provision that none of the funds available therefrom may be 
used for permanent positions, and in the appropriation act certain sec­
tions prevent the making permanent of many positions which have been 
temporary for a long time* Since the Civil Service Law limits the exist­
ence of an eligible list to two years, little can be accomplished by con­
ducting examinations for such positions where the employment extends 
beyond two years, since this would involve repeating examinations and 
certifying on the basis of new eligible lists. Some of the positions would 
require three or four successive examinations to maintain live eligible 
lists for use in certifying persons to keep the positions filled in the 
normal civil service w a y 0 This seriously cripples the running of a pro­
gressive civil service system designed to secure the best candidates after 
competitive tests and to do this expeditiously, so that government depart­
ments may be aided in the personnel problems which must be met today.
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Our examination load continues at an extremely high level. The 
recent completion of a reclassification made by the Division of Personnel 
removed the last obstacle to the preparation of eligible lists for many 
classes after competitive promotional examinations or after a few open 
competitive examinations are held. The necessity for more frequent 
examinations for police entrance, fire entrance, social workers, steno­
graphers, public health nurses, and many other classes is clearly in­
dicated by the fact that eligible lists for many municipalities become 
exhausted within a year in a large number of cases, and even within a few 
months in some cases, as comoared with the two-year period for which the 
lists are intended. The acceptance of civil service for three entire 
towns, for all of the labor service of one city, for fire, police or 
janitorial forces in six towns, for six chiefs of police and other 
municipal offices, for the professional accounting, assessing, inspecting 
and examining staff in the State Department of Corporations and Taxation, 
for the skilled labor and forest fire patrolmen of the State Department 
of Natural Resources and for the park and recreational forces transferred
_ tl _
from that department to the State Department of Public Works calls for 
more examinations to meet these extensions of civil service.
Massachusetts, one of the earliest leaders in civil service, as 
well as in other parts of the personnel field, such as position classi­
fication plans, compensation plans, grievance procedures, vacation and 
sick leave plans, and retirement plans, must seriously consider whether 
it can long compete with other jurisdictions if its activities continue 
to be restricted by financial policies which limit civil service funds 
so markedly in comparison with the funds made available in other states 
for the same purposes.
One example should make clear the difference in this respect.
One county of a western state where there are 2 8 ,0 0 0  civil service 
employees has an annual budget of almost exactly the same amount as that 
which Massachusetts provides for over 8 2 ,0 0 0  civil service employees.
Every report covering the subject makes reference to our shortage of staff. 
Much discussion is given to the possibility of attaining more effective 
recruitment here, but with a budget which provides but one-third of the 
funds per job as is made available to other large civil service agencies, 
it would appear that we cannot keep abreast of them indefinitely under 
such a handicap.
lie are approaching the completion of the establishment of classifi- 
t cation plans for all of the cities and towns of the State, with approxi­
mately 6 in the process of completion and 12 yet to be done. A new 
milestone will have been passed when this project is completed.
Studies of our testing processes have been extended in the areas 
of both written examinations and schedules for the evaluation of training 
and experience. We have had excellent cooperation in conducting research 
in these areas, and in the field of classification. Department heads and 
representatives of employee groups, school and college faculties, and 
professional organizations have given willingly of their talents toward 
the solution of any problem on which consultation has been sought.
Career days in high schools have provided occasions to "sell" 
government employment to students both as to positions which can be filled 
directly upon graduation and as to positions requiring further training. 
Mutual advantages seem to result from this service»
My thanks go to the executive and legislative branches of our 
State government and to the staff and consultants of this Division for 
their untiring efforts to maintain a system for appointing and promoting 
the most competent persons to positions in the State and municipal 
services by sound civil service processes.
I wish to thank the Press for the wide coverage which has been 
given to our activities and for the general fairness with which the 
controversies which are bound to arise in a system of over 82,000 em­
ployees in 2,000 departments in over 200 independent governments have 
been treated.
Respectfully
THOMAS J. G RE BÎÏ AN 
DIRECTOR 0i/CIVIL SERVICE
LEGISLATION
Legislation Affecting 
Chapter 31 of the General Laws
CHAPTER 1 5 3.
AN ACT FURTHER DEFINING 
OR "APPOINTING OFFICER"
THE MEANING OF THE TERMS "APPOINTING AUTHORITY" 
AS USED IN THE CIVIL SERVICE LAWS.
This legislation changes the definition of "appointing authority or 
"appointing officer" so far as it relates to General Laws, Chapter pi 
by~providing that if any board or commission having one or more un­
paid members delegates one or more of its members to exercise one or 
more of the duties imposed, or of the powers conferred, by the civil 
service chapter, that'such member or members shall be the appointing 
authority to the extent of such delegation.
CHAPTER 1 9 5 .
AN ACT RELATIVE TO THE POSTING OF CERTAIN LISTS OF CIVIL SERVICE
EMPLOYEES.
This legislation amends the present Section I5 C of_Chapter 31 of the 
General Laws, by providing a penalty in case the list of officers 
and employees is not posted as required in this section.
CHAPTER 3 0 6 .
AN ACT PROVIDING THAT THE DIRECTOR OF CIVIL SERVICE MAY IN CERTAIN 
CASES FIX A MAXIMUM AGE REQUIREMENT FOR FIRE FIGHTERS.
This legislation amends Section 48 of Chapter 31 °f General Laws
by providing that in cases where an eligible list of^  at least two 
available persons is not established from a competitive examination 
for fire fighter, the Director may, upon request of the appointing 
authority of a fire force made within six months after the results 
of examination are determined, hold another examination in which 
he may fix a maximum age limit of not more than forty years.
CHAPTER 4r9,
AN ACT FURTHER REGULATING THE PROMOTION OF CIVIL SERVICE EMPLOYEES 
FROM THE LABOR SERVICE TO THE OFFICIAL SERVICE UNDER THE CIVIL SoRVlCE 
LAWS .
This legislation amends Chapter 31 of the General Laws, Section lj)B, 
by providing that in cases of competitive promotional examin -t ' 
frora the labor service to the lowest grade in the official service 
of a department, or division of a department, board or commission, 
that the word "department" shall mean a department, or any division, 
institutional unit or other unit of a department in case such a unit 
is established by law, ordinance or by-law or under authority thereof.
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Legislation Placing Certain Offices 
And Positions Under Civil Service
CHAPTER 27
AN ACT TO AUTHORIZE THE PLACING OF THE POSITIONS OF THE REGULAR 
OR PERMANENT MEMBERS OF THE FIRE DEPARTMENT OF THE TOWN OF ROCKLAND 
UNDER THE CIVIL SERVICE LAWS.
This legislation places the positions of the regular or permanent 
members of the Fire Department of the Town of Rockland under the 
civil service laws and rules and provides that the tenure of office 
of any incumbent shall be unlimited subject to the civil service 
laws, and that persons holding positions on the effective date of 
this chapter shall continue to serve provided they pass qualifying 
examinations to be given by the Division of Civil Service.
The Act is subject to acceptance by the voters of the Town of 
Rockland at the next annual town meeting.
CHAPTER ^5
AN ACT MAKING THE PROVISIONS OF THE CIVIL SERVICE LAWS APPLICABLE 
TO THE TOWN OF LUDLOW WITH RESPECT TO ITS SEWER DEPARTMENT.
This legislation places under civil service the Labor Service in 
the Town of Ludlow, It also provides that it shall be submitted 
to the voters of the town at the next annual town election,
CHAPTER 109
AH ACT AUTHORIZING THE PLACING OF CERTAIN OFFICERS AND EMPLOYEES IN 
THE HIGHWAY DEPARTMENT OF THE TOWN OF HULL UNDER CIVIL SERVICE LAWS.
This legislation places the offices and positions in the Highway 
Department of the Town of Hull under the civil service laws and rules 
and provides that the tenure of the incumbents thereof on the effec­
tive date of this Act shall be unlimited, subject, however, to civil 
service laws and rules; provided, that said incumbents of said 
positions, excepting those in the labor service, pass a qualifying 
examination to be given by the Division of Civil Service. It 
further provides that the Act shall take full effect upon its 
acceptance by the town meeting members at the annual town meeting 
in the year nineteen hundred and fifty-three, but not otherwise.
CHAPTER 111
AN ACT MAKING THE PROVISIONS OF THE CIVIL SERVICE LAWS APPLICABLE 
TO THE TOWN OF HULL WITH RESPECT TO CERTAIN TOWN EMPLOYEES
This legislation provides that the positions of Foreman under the 
Playground Commission, Maintenance Man in the Fire Department, 
Custodians of Public Buildings, Custodians and Employees of the 
Cafeteria in the School Department, Laborers employed by the Tree 
Warden or in the Tree Department, Caretaker of Cemetery, and Foreman 
of Garbage Disposal, in the Town of Hull, shall, upon the effective 
date of this Act, become subject to the civil service laws and rules, 
and the tenure of the incumbents thereof on said date shall be un­
limited, subject, however, to said civil service laws and rules; 
provided, that said incumbents of said positions, excepting those 
in the Labor Service, pass a qualifying examination, to which they 
shall be subjected by the Division of Civil Service.
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It further, provides that upon the acceptance of this Act as herein­
after provided the provisions of Section forty-seven A of Chapter 
thirty-one of the General Laws relative to the classification of 
each office and position placed under civil service shall apply.
It also provides that this Act shall take full effect upon its 
acceptance by the town meeting members at the annual town meeting 
in the year nineteen hundred and fifty-three, but not otherwise.
chapter 165
AN ACT TO AUTHORIZE THE PLaCING OF THE REGULAR OR PERMANENT MEMBERS 
OF THE FIRE DEPARTMENT AND THE OFFICE OF THE CHIEF OF THE FIRE DEPART­
MENT OF THE TOWN OF BURLINGTON UNDER THE CIVIL SERVICE LAWS.
This legislation provides that the positions of the regular or permanent 
members of the Fire Department and the office of the Chief of the iire 
Department of the Town of Burlington shall, upon the effective date 
of this Act, become subject to the civil service laws and rules relating 
to Firefighters in towns, and the tenure of office of any incumbent 
thereof shall be unlimited, subject, however, to said laws and rules, 
but the persons holding said office and positions on the effective 
date of this Act shall continue to serve therein provided they pass 
qualifying examinations to which they shall be subjected by the 
Division of Civil Service.
It further provides that this Act shall be submitted to the voters 
of the Town of Burlington at the next annual town meeting in the 
form of a question placed upon the official ballot to be used for 
the election of town officers. If a majority of the votes in answer 
to said question is in the affirmative, then the Act shall thereupon 
take full effect, but not otherwise.
CHAPTER 215
AN ACT PLaCING THE POSITION OF SUPERVISOR OF PAROLE FOR MEN UNDER 
THE PROVISIONS OF THE CIVIL SERVICE LAWS.
This legislation places under civil service the position of Super­
visor of Parole for Men in the State Department of Correction, upon 
the effective date of this Act, and provides that the incumbent of 
the position on December first, nineteen hundred and fifty-two shall 
be deemed to be permanently appointed thereto without serving any 
probationary period, and his tenure of office shall be unlimited, 
subject, however, to civil service laws and rules; provided that 
said incumbent passes a qualifying examination to be given by the 
Division of Civil Servi ce0
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CHAPTER 257
aN aCT TO AUTHORIZE TEE PLACING OF THE OFFICE OF SUPERINTENDENT OF
PUBLIC WORKS OF THE CITY OF WOBURN UNDER THE CIVIL SERVICE LAWS.
This legislation provides that the office of Superintendent of 
Public Works of the City of Woburn, shall, upon the effective date 
of this Act, become subject to the civil service laws and rules,^ 
and the tenure of office of any incumbent thereof shall be unlimited, 
subject, however, to said lavjs. The incumbent of said office on said 
effective date shall be subjected to a qualifying examination by the 
Division of Civil Service, and if said incumbent passes the examina­
tion, he shall be certified for said office and shall be deemed to 
be permanently appointed thereto without serving any probationary 
period and his tenure of office shall be unlimited, subject, however, 
to the provisions of the civil service laws.
This legislation also provides that this Act shall be submitted to the 
voters of the City of Woburn at the city election in the current year 
and if the majox’ity of the votes is in the affirmative, this act shall 
take full effect, but not otherwise.
CHAPTER 265
AN ACT TO AUTHORIZE THE PLACING OF THE OFFICE OF THE CHIEF OF THE 
POLICE DEPARTMENT OF THE TOWN OF EAST LONGMEaDOW UNDER THE CIVIL 
SERVICE LAWS.
This legislation places under civil service laws and rules the office 
of Chief of the Police Department of the Toxin of East Longmeadow upon 
the effective date of this Act, and the tenure of office of any in­
cumbent thereof shall be unlimited, subject to civil service laws and 
rules, and the person holding said office on said effective date shall 
continue to serve therein, provided he shall pass a qualifying exami­
nation to which he shall be subjected by the Division of Civil Service#
This legislation also provides that this Act shall be submitted to the 
voters of the Town of East Longmeadow at the next annual town meeting 
and if the majority of the votes are in the affirmative, then this 
act shall thereupon take full effect, but not otherwise.
CHAPTER 297
AN a CT AUTHORIZING THE PLACING OF THE POSITION OF METER ATTENDANT 
IN THE POLICE DEPARTMENT OF THE TOWN OF FALMOUTH UNDER THE CIVIL 
SERVICE LAWS.
This legislation places under civil service law the position of 
Meter Attendant in the Police Department of the Town of ^almouth.
It further provides that the tenure of any incumbent of the position 
shall be unlimited subject to the civil service law.
This act shall take effect upon its acceptance by the Board of Select 
men of the Town of Falmouth, but not otherwise.
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CHAPTER 305
aN ACT FLaCING the off ice of special i n v esti gator in the police 
DEPARTMENT OF THE TOWN OF MaRBLEHEaD under the civ il service l a w s .
This legisaltion provides that the senior patrolman in the Police 
Department of the Town of Marblehead shall be assigned as Special 
Investigator and shall have unlimited tenure of office subject 
to the civil service law and rules»
This act is subject to acceptance by the Board of Selectmen of the 
Town of Marblehead.
CHAPTER i+35
AN ACT PLACING CERTAIN EMPLOYEES OF THE DEPARTMENT OF EDUCaTION 
UNDER THE CIVIL SERVICE LAWS.
This legislation places the positions of persons employed in the 
Department of Public 'Welfare under the provisions of Chapter 63^ 
of the Acts of 1 9 ^1 in the Department of Education, and provides 
that they shall be subject to civil service laws and rules.
^t further provides that the incubment of every such position on 
January second, nineteen hundred and fifty-three shall be subjected 
to a qualifying examination for such position by the Division of 
Civil Service, and if he passes said examination, he is to be 
certified for such position and deemed to be permanently appointed 
without serving a probationary period, and his tenure of office, 
as well as the tenure of office of any subsequent incumbent of such 
position, shall be unlimited, subject, however, to the provisions 
of the civil service laws and rules.
CHAPTER 555
AN ACT PLACING CERTAIN POSITIONS IN THE OFFICE OF COMMISSIONER OF 
VETERANS * SERVICES UNDER THE CIVIL SERVICE LAWS.
This Act provides that disabled veterans holding the positions of 
Field Agents or assigned to the duties of Field Agents in the 
office of the Commissioner of Veterans' Services, each of whom had 
been employed in said offipe for an aggregate time of three years 
or more prior to December thirty-first, nineteen hundred and fifty- 
two and were so employed on that date, shall become subject to the 
civil service law and rules, and their tenure of office shall be 
unlimited, subject, however, to said law.
It further provides that they shall be subjected by the Division 
of Civil Service to a qualifying examination and if they pass that 
examination they shall be certified for such positions and shall 
be considered to be permanently appointed thereto without being 
required to serve any probationary period.
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Legislation Exempting Certain 
Positions from Civil Service
CHAPTER *+31
AN ACT ESTABLISHING THE OFFICE OF ASSISTANT MANAGER OF THE MUNICIPAL 
LIGHTING COMMISSION FOR THE CITY OF PEABODY.
This legislation exempts from civil service the position of Assistant 
Manager of the Municipal Lighting Commission for the City of Peabody.
Other Legislation
CEa PTER 162
AN ACT RELATIVE TO THE CIVIL SERVICE STATUS OF a SHLEY R. CROCKER,
A FORMER POLICE OFFICER OF THE TOWN OF BaRIJSTABLE.
This legislation provides that notwithstanding the provisions of 
any general or special law, Ashley R. Crocker, a former Police 
Officer of the Town of Barnstable, is hereby reinstated, without 
taking a civil service examination, and without loss of seniority 
or other rights, in the position held by him at the time he entered 
the military service of the United States to the same extent as if 
he had seasonably applied for such reinstatement within two years 
after the termination of his military service.
CHAPTER 251
AN ACT RELATIVE TO THE STa TUS OF ARTHUR W. ALDEN AS A MEMBER OF THE 
FIRE DEPARTMENT OF THE TOWN OF MANSFIELD.
This legislation provides that Arthur W. Alden, a veteran, who was 
provisionally employed from September sixth, nineteen hundred and 
forty-seven to April iH, 1953/ the date of the signing of this bill, 
as a member of the Fire Department of the Town of Mansfield, despite 
a slight impairment of vision in his left eye, shall, upon request 
to the Chief of the Eire Department and upon the filing of a certi­
ficate of a registered physician with the Director of Civil Service 
stating that he is physically qualified to perform the duties of 
permanent Fire Fighter, be certified by said Director and appointed 
by said Chief to the positi on of permanent Fire Fighter in the 
Mansfield Fire Department, notwithstanding any provision of the civil 
service laws and rules.
CHAPTER 255
AN ACT LIMITING THE ELIGIBILITY OF MEMBERS OF RESERVE FIRE FORCES 
FOR APPOINTMENT TO REGULa R FIRE FORCES.
This legislation provides that in case of vacancies in the regular 
fire force, the names of all reserve Fire Fighters must be certified 
in accordance with the civil service law and rules, whether or not 
they have signified a willingness to accept the position. And 
further that any member of the reserve fire force who after June 1 , 
1953/ refuses appointment three times to the regular force shall 
not be eligible for farther certification and that upon refusal to 
accept appointment to the regular force on the occasion of three 
separate certifications after June 1 , 19 5 3 shall cease to be a 
member of the reserve fire force.
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CHAPTER 286
AN ACT REGULATING TEE PROMULGATION OF RULES AND REGULATIONS CONNECTED 
WITH COMPENSATION PLANS FOR MUNICIPAL EMPLOYEES.
This legislation provides that no rules or regulations shall be 
promulgated as part of any compensation plan in cities and towns 
where positions have been classified under civil service under 
paragraph (b) of Section 2A of the General Laws, as amended, except 
after a public hearing held not less than two weeks nor more than 
two months after notice has been posted in city and town halls and 
in at least five other convenient and conspicuous places.
It also provides that notice shall be published on one or more days 
in one or more newspapers having a circulation in the town. Every 
notice posted shall contain, or have subjoined or annexed thereto, 
a copy of the proposed rule or regulation.
Section 2 of this Act provides that this act shall not effect any 
rule or regulation promulgated before the effective date of the Act.
chapter 362
an act val idat ing tee a c c e p t a n c e by the t ow n of a g a w a m of the p r o­
vis i o n s OF THE CIVIL SERVICE LAWS PLACING THE REGULaR MEMBERS OF 
THE FIRE DEPARTMENT UNDER SAID LAWS.
This legislation ratifies any action which may have invalidated 
the acceptance of the provisions of the civil service laws placing 
the Regular Members of the Agawam Fire Department under civil 
service. This Act is subject to acceptance by the voters.
CHAPTER 4 o4
AN ACT PROVIDING FOR TEE CERTIFICATION OF DONALD J. KILLAM AS A 
HIGHWAY REPAIR FOREMAN IN TEE DEPARTMENT OF PUBLIC ’WORKS.
Under this legislation, Donald J. Eillam, who was number one on the 
eligible list for promotion to Highway Repair Foreman, District 5> 
in the State Department of Public Works, when it expired on December 
fifteenth, nineteen hundred and fifty-two, while an official requi­
sition to fill a permanent vacancy in District 5 was being processed 
but which was not received by the Division of Civil Service until 
December thirtieth, nineteen hundred and fifty-two, shall be certi­
fied for the position of Highway Repair Foreman as though the 
eligible list was still in existence.
CHAPTER 4-12
AN ACT MAKING CLARENCE E. CRAFT ELIGIBLE TO TAKE A CIVIL SERVICE 
EXAMINATION FOR APPOINTMENT TO THE POSITION OF FIRE FIGHTER IN 
THE TOWN OF AYER, AND RELATIVE TO HIS APPOINTMENT TO SAID POSITION.
This Legislation provides that Clarence E. Craft of the Town of 
Ayer, is made eligible to apply for and take a civil service 
examination for appointment to the position of Fire Fighter in 
the Town of Ayer, notwithstanding that at the time of filing 
such application, he is over thirty-five years of age.
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It further provides that if Mr# Craft qualifies for examination 
for Fire Fighter, his name shall be placed on the eligible list 
after the names of any qualified persons who met all regular 
entrance requirements for such position.
This act is subject to acceptance by the Board of Selectmen of the 
Town of Ayer.
CHAPTER 4 26.
AN ACT AUTHORIZING THE TOWN OF NORTH ATTLEBOROUGH TO APPOINT 
STANLEY A. ANGELL AND WILLIAM A. DOKLY AS PERMANENT MEMBERS OF THE 
FIRE DEPARTMENT OF SAID TOWN.
This legislation provides that the Town of North Attleborough is 
authorized to appoint Stanley A. Angell and William A. Donly as 
permanent members of the Fire Department of said town provided 
they pass a qualifying examination. Upon such appointment they 
shall become subject to the civil service laws and rules and their 
tenure of office shall be unlimited, subject, however, to aid laws.
CHAPTER 4 6 6 .
AN ACT RELATIVE TO CERTAIN PROMOTIONS UNDER THE CIVIL SERVICE LAWS.
This legislation provides that Franz T. Zimmerman, Edward A. Ramsey, 
and Lauritz II. Rasmuzzen, who were in certifiable positions on the 
eligible list for promotion to Senior Structural Engineer, State 
Department of Public Works, when it expired on July eighth, nine­
teen hundred and fifty, and who were then serving in said positions, 
shall on request of the Comnisssioner of Public Works, made within 
six months of the effective date of this Act, be certified for said 
positions as though the list were still in existence,
CHAPTER 4 8 9
AN ACT MAKING APPROPRIATIONS FOR THE FISCAL YEAR NINETEEN HUNDRED 
AND FIFTY-FOUR, FOR THE MAINTENANCE OF DEPARTMENTS, BOARDS, 
COMMISSIONS, INSTITUTIONS AND CERTAIN ACTIVITIES OF THE COMMONWEALTH, 
FOR INTEREST, SINKING FUND AND SERIAL BOND REQUIREMENTS, AND FOR 
CERTAIN PERMANENT IMPROVEMENTS.
Chapter 4 8 9 of the Acts of 1 9 5 3 provides that certain permanent 
employees in the farm quotas of the institutions whose positions 
axe abolished as oi Juno 3 0 , 1 9 5 3, shall be transferred to positions 
in the service of the Commonwealth of equal or lower grade, as 
established by the Division of Personnel, regardless of whether or 
not the title is similar, upon request of the appointing authority
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of the department to which the employee is to be transferred and 
with the consent of the employee, without loss of seniority, re­
tirement, civil service or other rights.
CHAPTER 636
AN aCT RELATIVE TO HOSPIT.AL EXPENSES IN CONNECTION WITH THE SUPPORT 
OF PUBLIC WELFARE aND OTHER PUBLIC ASSISTANCE PaTIENTS.
Section 5 of this act provides that the person holding the permanent 
position of Senior Accountant, assigned to the Division of Hospitals 
in the State Department of Public Health, as of January first, nine­
teen hundred and fifty-three, shall, upon the effective date of the 
act, be transferred to the position of Director of Hospital Costs 
and Finances without being subject to a qualifying examination by 
the Director of Civil Service, without being required to serve any 
probationary period; and his tenure of office shall be unlimited, 
subject to the provisions of Chapter thirty-one of the General Laws.
CHAPTER 665
AN ACT FOR THE RELIEF OF KEITH ROBERTSON TO REQUEST EMPLOYMENT a S A 
RESERVE POLICE OFFICER IN THE CITY OF BROCKTON.
This legislation authorizes the Mayor of the City of Brockton to 
accept the request for employment as a Reserve Police Officer of 
^eith Robertson, a veteran of World War II and the Korean War, 
provided that such request for employment is made in writing within 
one year after termination of his military service or within three 
months of the effective date of this act; and provided also that 
there is filed with the Division of Civil Service the certificate 
of a registered physician that the candidate is not physically 
disabled or incapacitated for performing the duties of the position 
of a Police Officer. This act to take effect upon its passage.
CHAPTER 666
AN ACT CREaTING IN THE DEPARTMENT OF PUBLIC WORKS A DIVISION OF 
PUBLIC BEACHES NOT SITUATED IN THE METROPOLITAN DISTRICT AND TRANS­
FERRING THE CONTROL OF SALISBURY BEACH RESERVATION TO THE DEPARTMENT 
OF PUBLIC WORKS.
Chapter 666, Acts of 1 9 5 3; creates a division of Public Beaches in 
the Department of Public Works.
It transfers the control and supervision of Salisbury Beach Reserva­
tion to the Department of Public Works from the Department of Con­
servation .
OPINIONS OF THE ATTORNEY GENERAL
SENIORITY Da TE OF AN EMPLOYEE OF THE DIVISION OF EMPLOYMENT
SECURITY
Should the action of the Director pursuant to the mandat 
contained in chapter 3 ? 6 of the Acts of 1 9 5^ relative to the 
seniority date of an employee of the Division of Employment 
Security be affirmed?
Yes.
Opinion of the Assistant .attorney General dated april 9 >
1 9 5 3 .
COMPETITIVE PROMOTIONAL EXAMINATION FOR THE POSITION OF 
PRINCIPAL STOREKEEPER aT THE NORFOLK PRISON COLONY
Did the Director act within the scope of his powers in 
arranging and conducting the competitive promotional examina­
tion for the position of Principal Storekeeper at the Norfolk 
Prison Colonyi
Yes.
Opinion of the Attorney General dated July 2 , 1 9 5 3 »
PLUMBING INSPECTOR FOR THE TOWN OF BARNSTABLE
Is the position of Plumbing Inspector for the Town of 
Barnstable subject to the operation of the civil service laws 
and rules?
Yes.
Opinion of the Assistant Attorney General dated October
2?, 1 9 5 3.
SUPREME COURT DECISION
Jo h n  j . McNa m a r a  & o t h e r s  v s . d i r e c t o r  o f  c i v i l  s e r v i c e& Others (and a companion easel).
SUFFOLK. November 5 / 1 9 5 2. - February 2 7 / 1 9 5 3»
Present: £tua, C.J., Lumnus, Spalding, Williams, &
Counihan, J.J.
Civil Service. Veteran» Constitutional Law, Public employment, Veteran 
Delegation of Powers. Regulation, Certiorari.
Reports by Spalding, J., without decision, of cases in the Supreme 
Judicial Court for the county of Suffolk.
Q.UA, C. J. These are two petitions for writs of certiorari brought 
respectively by nonveteran lieutenants in the fire department of the 
city of Boston and by a nonveteran lieutenant in the police department 
to quash rulings of the respondent director, sustained by the respondent 
commissioners of the civil service commission, whereby in accordance with 
paragraph 2 of civil service Rule 21 the director has added or will add 
"two points to the general average mark obtained by any veteran" at 
competitive promotional examinations which the petitioners have taken 
or may hereafter take for the position of captain in their respective 
services. The petitioners insist that the rule is invalid»
The cases are here by report of a single justice of this court.
The facts are to be ascertained from the returns of the respondents. 
Morrissey v. State Ballot Law Commission, 312 Mass. 121, 12H - 127» The 
petitioners contend that the returns adopt as proved facts the statements 
made in sworn petitions addressed by the petitioners to the director. We 
do not so construe the returns. The returns contain their own findings 
of fact which we must accept as the bases of the commission’s decisions. 
We may add, however, that the result of this opinion would be the same 
if all direct statements of pure fact contained in the petitions were 
also accepted as correct. Statements in the petitions consisting of 
argumentative conclusions are incorporated in the arguments in the 
petitioners' brief and are considered in that connection»
The crucial facts appearing from the returns are in substance these:
The second paragraph of Rule 21, with which we are here concerned, reads 
as follows, "In competitive examinations for promotion to any position 
in the Classified Official Service the Director shall add two points to 
the general average mark obtained by any veteran ... providing such 
veteran has first obtained a passing mark in said examination." As the 
result of a promotional examination for the position of captain in the 
fire department held in August 1 9*+9 / the three petitioners in the first 
case stood upon the eligible list in the order of thirty-one, thirty-two, 
and thirty-three. The list contained names of veterans and of nonveterans. 
If it had not been for the two point preference to veterans required by 
Rule 21 these petitioners would have stood upon the list in the order of
1The companion case is that of Walter J. Wilson against the same respondents.
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thirteen, fourteen and fifteen. Before that list expired by operation of law 
(G. L. (Ter. Ed.)c. 3 1 / Sect. 1 2 , second paragraph, as amended by St. 1 9 5 1 / 
c. 2 7 ) twenty-three promotions to captaincies were made from it. Apparently 
therefore, if it had not been for Rule 2 1 , the three petitioners in the first 
case would in ordinary course have been certified for promotion. As a result 
of a promotional examination for the position of captain in the police depart­
ment held in December, 194-9 , the petitioner in the second case stood as number 
fifteen on the eligible list. This list also contained names of veterans and of 
nonveterans. If it had not been for the two point preference to veterans the 
petitioner would have stood as number ten. During the two year life of that 
list four promotions to captaincies were made from it. Apparently this 
petitioner would not in ordinary course have been certified, even if there had 
been no two point preference to veterans.
All petitioners assert that the practical effect of Rule 21 has been and 
will continue to be to push them and other nonveterans so far down on succes­
sive lists of eligibles that practically all chance of promotion is permanent­
ly denied to them. We cannot fully accept this assertion, since names of 
nonveterans may and in fact have appeared upon the lists of eligibles, and if 
the petitioners attain sufficiently high marks in their examinations they will 
stand ahead of veterans and will be certified for promotion. Indeed, the 
petition in the first case states that one nonveteran on the list did succeed 
in attaining a sufficiently high mark in spite of the two point preference to 
veterans and was promoted to a captaincy. It is clear, however, that Rule 21 
is a substantial and permanent obstacle to the promotion of nonveterans, and 
that in some circumstances, especially at the present time when doubtless 
available veterans are comparatively numerous, it may be a very serious 
obstacle. The petitioners’ rights are adversely affected by the rule, and 
they may challenge its validity in these proceedings. Kenworthy & Taylor, Inc. 
v. State Examiners of Electricians, 3 2 0 Mass. 4-5 1 « See Nichols v. Commissioner 
of Public Welfare, 3 1 1 Mass. 1 2 5 , 1 3 0 .
The petitioners' first contention is that the second paragraph of Rule 21 
is unconstitutional.!
The constitutionality of veterans’ preference in the civil service has been 
on several occasions the subject of most careful consideration by this court 
and in advisory opinions of the Justices. Two propositions must now be deemed 
established. (l) Any absolute preference to veterans as the result of which 
the appointing authority is obliged to appoint them to office in preference to 
others without regard to fitness is unconstitutional. Brown v. Russell, l66 
Mass. 14-, (2 ) But if the fitness of the veteran is first determined by passing
an examination such as is required by Rule 21 he may be given a preference in 
actual employment. This second proposition was first announced by a majority 
of the Justices in Opinion of the Justices, l66 Mass. 5^9 / i! ^as subse­
quently been adopted unreservedly in actual decisions of the court. Mayor 
of Lynn v. Commissioner of Civil Service, 269 Mass. 4-1 0 . Smith v. Director 
of Civil Service, 324- Mass. 4-5 5 , 4-6 0 -4 6 1 . See McCue v. Director of Civil 
Service, 325 Mass. 605. The history of the subject was reviewed with full 
citation of our cases up to that time in Opinion of the Justices, 324- Mass.
7 3 6, 74-0-74-2 . Nothing would be gained by again considering and weighing the 
arguments one way and the other in this difficult field. It must be deemed 
established as matter of authority that, at least as to original appointments,
iThe petitio ners refer particularly to arts. 1 , 6, and 7 of the Declaration 
of Rights, all of which deal in some degree with the right of equality before 
the 1aw•
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a preference like that brought about by Rule 21 to veterans who have already 
passed a qualifying examination is not unconstitutional.
The petitioners contend that promotions in the public service stand in a 
position different from that of original appointments to that service. They 
insist that whatever value the military experience of an applicant may have 
in fitting him for original appointment is gradually lost as he accumulates 
new experience, and that it is therefore unreasonable and arbitrary to con­
tinue to give weight to military training in the matter of promotions. They 
further assert that the present rule is harmful to the public service in that 
it creates a class of civil servants, some of whom have served for many years, 
and to whom promotion is permanently practically barred; that morale is im­
paired by the shutting off of opportunity to obtain recognition for long and 
faithful service; and that most of the burden of encouraging patriotism by 
rewarding veterans for military service is compelled to be borne by the 
relatively small group of nonveteran civil service employees rather than by 
the community as a whole.
Although, as already indicated, the petitioners' assertions as to the facts 
upon which their arguments rest cannot be accepted without some qualificati09, 
nevertheless it cannot be denied that there is force in the arguments. We 
are of the opinion, however, that such differences as exist between the 
granting of preferences to veterans in original examinations, which is sus­
tained by authority, and the granting of similar preferences in promotional 
examinations, which is now challenged, are primarily differences in degree 
rather than in principle and that it would be going too far for a court to 
attempt to draw a constitutional line between the two kinds of preferences.
We cannot follow the views of a bare majority of the Supreme Court of 
Pennsylvania in Commonwealth v. O'Neill, 368 Fa. 3 ^9 * The dissenting 
opinion in that case cites many cases holding veterans' preference consti­
tutional without suggesting any distinction between original appointment 
and promotion. We agree with the unanimous decision of the Supreme Court 
of Errors of Connecticut in State v. Civil Service Commission of Bridgeport, 
139 Comm. 1 0 2o
It is argued that Rule 21 is unconstitutional for the further reason 
that G, L. (Ter.Ed.) c. 3 1 , section 3 , cl. l(g), as appearing in St. 1 9^5 ,
Co 302, which is the enabling act under the authority of which the civil 
service commission promulgated the second paragraph of Rule 2 1 , and which 
commands simply that the rules shall include provisions for "Preference 
to veterans in appointment and promotions," delegates too great authority 
to the commission without necessary specification as to the manner of its 
exerciser We are not impressed by this argumentc From the beginning of 
the civil service law in this Commonwealth nearly all the details of the 
classification of positions, of the preparation and holding of examinations, 
and of the grading of papers have been left to the commission or to the 
director under provisions of the statutes laying down in very general terms 
the objects to be accomplished, No doubt this was a practical necessity.
Great importance has been attached to the rules, They can be made or amended 
only with the appro cal of the Governor and Council and only after public 
hearings both by +he commission and by the Governor and Council, and there 
are elaborate provisions for securing wide publicity before the hearings.
G, Lr ('fer- Ed.) c> 31 section 3 - as appearing in St, 1 9^5 . c • 7 0 2 . The 
validity and effectiveness of these rules have been recognized in innumerable 
cases of which we mention only Opinion o;(. the Justices, 136 Hass. 6 0 1 ,
Attorney General v- Trehy, 178 Mass, l8 6 , Wells t , Commissioner of Public 
Works of North Adams, 2 5 3 Mass- 4-16, Skoj.d v. Chief of the Fire Department 
of Cambridge, 2 6 6 Mass. 5 F3 > McDonald v. City Manager of Fall River, 2 7 3
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Mass. 368, Timmins v. Civil Service Commissioners, 2^6 Hass. 1^2 , McDowell 
v. Hurley, 291 Mass. 258, Younie v. Director of the Division of Unemployment 
Compensation, 306 Mass. 567, 5 7 0 , and McCue v. Director of Civil Service,
325 Mass. 605. No greater degree of delegation is found in the provision 
of statute upon which Rule 21 rests than in other provisions upon which 
rest civil service rules that have been in operation and accepted as valid 
for many decades.
The petitioners contend that the second paragraph of Rule 21 is invalid, 
and in any event is being wrongly applied, because the "general average 
mark" is expressed in four digits, two of which are to the right of the  ^
decimal point, and the rule does not designate to which digit the two points 
are to be added. In practice the two points are added to the second digit, 
which is the one immediately to the left of the decimal point, that is to 
say, the last digit representing whole "points" and not involving decimal 
fractions of "points." The result is that the "Two points" become practically 
the equivalent of two per cent of a possible one hundred. No doubt the  ^
rule was framed with the marking system in mind. We think that the rule is 
sufficiently definite; that it complies with the statute; and that its 
interpretation in practice is a reasonable and proper one. See McCue v. 
Director of Civil Service, 3 2 5 Mass. 605.
The question of the validity of the second paragraph of Rule 21 was one of 
the questions submitted to the Justices by the Governor and Council and 
answered in the affirmative in Opinion of the Justices, 3 2H- Mass. /3 8 . We 
have, however, as was our duty, reconsidered the question with special 
reference to the arguments now advanced by the petitioners.
In each case a final judgment is to be entered dismissing the petition.
So ordered.
Reuben Goodman, for the petitioners.
Henry P. Fielding, Assistant Attorney General, for the respondents.
According to the petitioners' brief "the general average mark" is the mark 
obtained from three different methods of examination combined on the princi­
ple of weighted average. The system is somewhat complicated, sc that the 
two "points" are not the exact mathematical equivalent of two per cent on 
a scale of one hundred.
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EXTENSIONS OP CIVIL SERVICE
Extensions of civil service were as follows:
Service
Statute
Accepted
Number
Affected
State Corporations and Taxation 
All positions formerly exempt 
under G.L., c. l4 , s. ¡1, (except 
Commissioner, Corporations and 
Taxation; Confidential Secretary 
to Commissioner of Corporations 
and Taxation; Deputy Commissioner, 
Corporations and Taxation; Second 
Deputy Commissioner, Corporations 
and Taxation; and Directors of
Divisi ons) st. 1953, c. 654 281
State Correction
Supervisor of Parole for Men st. 1953, c. 215 1
Agawam, Fire Service 
(Permanent only)
^• L . j C• ¿1 ,
(Validated by 
C. 362)
s.
st,
1+8
. 1953,
1
Blackstone, Police Service G • Jj . j G » 31, s. 1+8 2
Dartmouth, Police Service G• L., c » 31, s. 1+8 1+2
Fairhaven, Entire Service G • L • j c • 31, s. 47 17I+
Hull
Offices and Positions in 
Highway Department st. 1953, c. 109 19
Foreman, Playground Commission 
Maintenance Man, Fire Department 
Custodians, Public Buildings and 
Schools
Cafeteria Employees, School De­
partment
Laborers, Tree Department 
Caretaker, Cemetery Department
Foreman of Garbage Disposal st. 1953, c. Ill 21
North Reading, Chief of Police st. 1952, c. 21 1
Rockland, Fire Service 
(Permanent only) St, 1953, c. 27 10
Scituate, Fire Chief G • L -,, c c 31, s, 48 1
Shrewsbury, Entire Service G • L • j c © 3 1 , S . 47 118
The total number of persons taken under 
civil service by the preceding extensions:-
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REVOCATION OF CLASSIFICATION
Revocations of civil service were as follows: 
Service
Hardwi ck
Chief of Police 
Police Service
Statute
s t .  1952, c. 510
CLASSIFICATION
Classification plans have been completed for the following services and 
each employee has been notified of his rating, as well as the appointing 
auth ori ty:-
Service 
Fall River 
Haverhill
Number Affected 
602 
559
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STATISTICS
NON-COMPETITIVE OR QUALIFYING EXAMNATIONS AUTHORIZED
1. Promotional qualifying examinations wore authorized under 
General Laws, Chapter 3 1 ; section 15; paragraph A.
The persons for whom such examinations were authorized wore the 
oldest, second oldest or third oldest employees in length of 
service who were willing to accept, and who had been employed 
in the next lower grade at least three years. (The average 
length of service of these persons was sixteen years, four 
months, at the date of authorization#) 378
2 . Other qualifying examinations under Chapter 3 1 :
Under Section 2A(b)«
Changes in grade resulting from making class­
ification plans effective. 6
Under Section 15(a).
Where an open competitive examination had been held,
and no suitable eligible list had been established
as the result. 4
Under Section 15(b),
Qualifying examinations for positions placed under
civ.il service as provided in section 15; clause (b). 12
Under Section kjA,
Offices and positions placed under civil service 
by statute^ 95
Under Section 4-8 #
Chiefs of police or fire departments placed under 
civil service by vote of the municipality and the 
incumbents subjected to qualifying examinations. 1
3 * Qualifying examinations under special legislation#
Positions placed under civil service by statutes which pro­
vided that the incumbents be given such examinations. 53
*+• Veterans1 promotional qualifying examinations in accordance
with Chapter 7^3 , Acts of 1941, as amended# 12
Total 561
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NUMBER OF PERSONS ON MILITARY LEAVE
State 3A1
Bos ton I? 7
Other Cities & Towns 519
Total 1,037
NUMBER OF PERSONS REINSTATED AFTER MILITARY LEAVE
State
Boston
Other Cities & Towns
l8
35
Total 136
NUMBER OF PERSONS WHO TOOK PROMOTIONAL
EXAMINATIONS WHILE IN MILITARY SERVICE; 8
NUMBER OF C^SES WHERE RIGHTS OF PERSONS IN MILITARY
SERVICE WERE PREJUDICED BY SUCH SERVICE a ND CORRECTED
BY THE DIRECTOR WITH THE APPROVAL OF THE GOVERNOR AND
COUNCIL UNDER CHAPTER V08, ACTS OF I 9 U I . AS AMENDED: 11
NUMBER OF Ca SES ON WHICH SENIORITY OF PERSONS WHO SERVED
IN MILITARY SERVICE WAS ADJUSTED BY THE DIRECTOR UNDER
AUTHORITY OF CHAPTER 1 1 , ACTS OF 19^7 AND CHAPTER kb1] f
ACTS OF I9A8: 10
APPEALS TO DIRECTOR
Reviews from mark in written examinations 1,*?80
Director approved increase in mark 76
CASES ON APPEAL FROM DECISION OF DIRECTOR TO COMMISSIONNumber of c a s e s  cor: s i  l e i  ed Number o f  c a s e s  d e n ie d  Number o f  e a s e s  g r a n t  d 1,2A8 tj2b72A
Official Servi ce
NUMBER OF APPLICATIONS FILED 
Labor Service
7,176
Total37,287 l^ ,'+63
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a p p e a l s  t o DIRECTOR FROM Ma r k  i n  w r i t t e n  e x a m i n a t i o n
TEN YEAR SUMMARY
Year Number of Appeals Received Number of Mark!
1953 1,780 76
1952 1,169 28
1951 1 ,314- 22
1950 1,613 78
1949 1,425 100
1948 1,112 240
1947 1,358 178
1946 772 127
1945 180 20
1944 862 86
CASES ON APPEAL FROM DECISION OF DIRECTOR TO COMMISSION
TEN YEAR SUMMARY
Year Number Denied Number Granted
1953 524 724
1952 4 0 9 5 4 6
1951 301 340
1950 363 338
1949 262 194
1948 214 136
1947 306 103
1946 232 82
1945 128 53
1944 129 90
Number Considered
1 ,24-8
955
64-1
701
456
350
409
3 l4
181
219
24 -
NUMBER OF APPLICATIONS FILED
TEN YEAR SUMMARY
Year Official Service Labor Service Total
1953 3 7 ,2 8 7 7 ,1 7 6 4 4 ,4 6 3
1952 2 3 ,0 5 3 9 ,7 9 0 3 2 ,8 4 3
1951 3 8 ,3 8 7 8 ,7 5 2 4 7 ,1 3 9
1950 4 0 ,0 9 3 1 2 ,9 1 3 53,oo6
I9U9 46,501 20,218 66,719
1948 24,581 11,087 35,668
19^7 38,831 11,968 5 0 ,7 9 9
1946 21,923 1 0 ,2 4 7 32,170
19^5 8,969 6,218 15,187
7,663 2 ,7 9 9 1 0 ,4 6 2
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NUMBER OF REQUISITIONS RECEIVED
OFFICIAL SERVICE Permanent Temporary
3 ,3  76 
bl6
3,065
Total
State 
Bos t on
Other Cities & Towns
1,921
J L M
5,297
1,372
1 ^ 1
Total 6,855 7,057 13,912
La b o r  s e r v i c e
State 
Bost on
Other Cities & T own s
U52
772 
-A, 8.37
1,066
557
-2 ji£3
1,518
1,329
4 ,940
Total 3,06l 4,726 7,787
NUMBER OF PERSONS CERTIFIED
OFFICIa L SERVICE Permanent Temporary Total
State 
Bos t on
Other Cities & Towns
16,648
2,698
10,828
2 5 , 5 0 0
1,753
2,535
42,148
4 ,451
13.363
Total 30,174 29,788 59,962
LABOR SERVICE
State 
Bos ton
Other Cities & Towns
1,168
2,535
6 , 2 7 3
6,184
2,764
- 10j> 72.
7,352
5,299
16.752
To tal 9,976 19,427 29,403
NUMBER OF PROVISIONAL APPOINTMENTS APPROVED
OFFICIAL SERVICE Pending Examination Temporary Total
S tate 
Bos ton
Other Cities & Towns
397
109 
1,266
7,607
1,190
J h l H
8 ,oo4
1,299
5.439
Total 1,772 12,970 14,742
l a b o r  s e r v i c e
State
Boston
Other Cities <4 Towns
335
8 5 9
2.346
335
859
2.346
Total 3 ,5^o 3 ,5*10
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NUMBER OF PROVISIONAL APPOINTMENTS 
TEN if EAR SUMMARY
OFFICIAL SERVICE LABOR SERVICE
YW.u'R State Boston
Other 
Cities & Total State Boston
Other 
Cities & 
T o w n  s __________
Total
GRAND
TOTAL
1953 8,004 1,299 5 ,^39 14,742 335 859 2,346 3 ,540 18,282
1952 9 ,2  U7 2,246 5,092 16,585 510 977 1,859 3,346 19,931
1951 9,656 2 ,976 5,269 17,901 508 1,300 2,605 4 ,413 22,314
1950 15,7^0 3 ,321 5,456 24,517 178 800 2,896 3 ,874 28,391
1949 11,318 3 ,583 5,305 20,206 88 744 2,449 3,281 23,487
1948 10,99^ 3,213 6,929 21,136 113 1,^91 3 ,244 4 ,848 25,984
191+7 11,842 3 ,7H 8,022 23,575 1, o4S 1,510 1,716 4 ,274 27,849
1946 5,692 2,880 6 ,399 14,971 2 ,i46 1,449 2,306 5,901 20,872
191+5 3,260 2,078 5,685 11,023 821 1,303 2,710 4 ,834 15,857
19^4 2,980 1,373 5,776 10,629 855 i,59i 2,409 4,855 15,484
2?
NUMBER OF TRANSFERS
OFFICIAL SERVICE La b o r  SERVICE Total
State 997 
Boston 179 
Other Cities & Towns 3^8
11
79
7
1,008
258
SOI
Total 1,530 97 1,627
NUMBER OF PHYSICAL EXAMINATIONS
OFFICI aL SERVICE LABOR SERVICE Total
Number Examined 7,280 8,357 n ,597
Number Passed 6,086 8,186 10,232
NUMBER OF APPLICATIONS CANCELLED BEC aUSE OF
POLICE OR COURT RECORD
OFFICIAL SERVICE La b o r s e r v i c e Total
State 135 
Boston 182 
Other Cities & Towns 209
161
207
362
296
389
5Ö1
Total 526 720 1,286
NUMBER OF PERSONS APPEARING AT INFORMATION DESKS
OFFICIAL SERVICE L a b o r SERVICE Total
73,899 18 ,805 91,908
NUMBER OF HEARINGS 
DIRECTOR OR REPRES
HELD BY 
SN TATI VE 8,296
NUMBER OF PERSONS 
a T DIRECTOR'S OFFI
APPEARING
CE] 18,368
NUMBER OF Pa PERS EXUilNED BY a PPLIC.aNTS 6,511
NUMBER OF Pa PERS EXAMINED BY 
PERSONS OTHER THaN APPLICANTS 136
NUMBER OF PAPERS EXAMINED BY APPOINTING 
AUTHORITIES OR BY THEIR AUTHORIZED AGENTS
NUMBER OF PAPERS SENT TO CIVIL SERVICE
REPRESENTATIVES UPON REQUEST OF APPLICANTS 92k
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PRACTICAL TESTS
0FFICIAL SERVICE 
Test
Swimming and Lifesaving
Totals
l a b o r  s e r v i c e
Test
Cablesplicer
Craftsman, M.D.C.
(Swimming Pool Maintenance)
Craftsman (lll-Ub) Mechanic 
(Kotor Equipment Repairman)
Lifeguard
Lifeguard
Lifeguard
Lif eguard
Lifeguard
Lifeguard
Li feguard
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lif eguard
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lineman
Lineman and Cable Splicer 
Parking Meter Repairman
Service
Leader of Recrea­
tional Athletics 
(Seasonal)
Servi ce
Boston
State
State
State
State and Boston
State and Cambridge
State and Medford
State and Somervill
Boston
Arlington
Beverly
Brockton
Brookline
Cambi'idge
Gloucester
Haverhill
Lawrence
Lowell
New Bedford
Newton
Norwood
Somerville
Worcester
Boston
State
New Bedford
Passed Failed
1 1
1 1
Passed Fai led
3 6
i -
ik 2
65 l6
62 19
1 1
2 -
1
4 1+
2
11 3
2 -
1 -
1 -
2 -
6 -
1 -
6 1
1 -
2 1
1 -
12 3
4 5
8 3
3 3
p r a c t i c a l  t e s t s
l a b o r  s e r v i c e
Test Service Passed Failed
Sign Painter State 2 7
Sign Painter State and Boston 2 3
Sign Painter Boston 1
Sign Painter Pittsfield i
Sign Painter Weymouth 1
Stone Cutter Lynn - l
Tree Climber Statewide 1+1 8
Tree Surgeon Statewide 12 37
Working Foreman- Saugus 1+ -
Motor Equipment Repairman
3 0
NUMBER APPOINTED PROM ELIGIBLE LISTS OR PROMOTED - LABOR SERVICE
PERMa N 2N T TEMPORARY
!
TVeterans
T 1
1 Non-Veterans• 2
1
’Veterans
I »
1 Non-Veteransf “
t 1 
' !
SERVICE
i H
al
e
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 ^
 ^
-
1 | F
em
al
e i i
' 0) 'T rH taJT ¡2j t
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1 1
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! 0) 
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Ve
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i
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» 1
' PROMOTIONS' 
' ! 
' I
TOTAL
STATE ^00 1 2 Ho6 11 86 100 1 370 1,378
BOSTON 113 - 72 ll8 3 95 99 151 10 187 852
OTHER CITIES 
AND TOWNS
551 7 186 159 851 28 632 128 806 3 ,3*+8
TOTALS O CTn -P 7 259 279 *+ 1,352 k3 817 379 n 1,363 5,578
GR^ND TOTALS 1,613 2,602 1,363 5,578
31
SUMMARY OF LABOR SERVICE - TEN-YEAR COMPARATIVE TaBLE
NUMBER AP: 0 1NTED FROM ELIGIBLE LISTS OR PROMOTED
i
' PERMAN ENT APPOINTMENTS 1 TEiiPOBARY APPOINTMENTS
t
T
T
T
T
f Veterans
I
1 Non - , ctcr ns
t t 
T T
t
Veterans '
T
Non-Veterans T
T
r
T
f
YEAR
' ,
' t 
t 1
’ Hale'Female
t  !
f
T
r
’Male
T
f
T
t
t
f Female
i
T 'V
et
er
an
s 
’ 
[W
id
ow
s
1 t 
1 1 
f f
Male fFemale»
T t 
T t
r
!
1
Male T
T
1
t
r
t
Female T
t
T
t
OT T
£3 r d w  
Sh  20) 9-p
PROMOTIONS
I
\
t
» TOTAL 
?
T
1953 i,o64 7 259 279 ¡4 1,352 43 817 379 11 1,363 5,578
1952 9^2 13 4-66 503 5 2,160 8 654 300 7 1,036 6,100
1951 1,1*4-6 1 434 649 . 6 2,9^9 - 838 3 0 3 0J 1 , 2 0 2 7 ,5 3 1
19 5 0 1
C
O
V
O1—
1 
r—
1 2 2 9 339 2 2 , 5 9 0 - 1 5 0 2 7 3 - 795 5 ,5 4 6
19 4 9 1 , 1 8 9 2 8 6 5 1 9 - 3 , 6 0 7 - 4 8 8 244 - 1 ,0 8 7 7 ,4 2 0
i 9 1+ 8 1 ,1 5 4 2 1 0 2 7 6 - 3 ,7 6 4 - 733 2 7 3 - 9 8 6 7 ,3 9 6
1 9 ^ 7 9 8 9 b i 6 2 2 9 - 2 ,3 7 6 - 3 9 6 2 9 5 - 8 i 4 5 ,5 1 5
1 9 4 6 9 7 ? 1 9 6 151 - 1 , 6 7 8 - 3 9 8 2 3 8 - 379
4 , o i 7
1 9 ^ 5 9 8 2 U 5 9 1 7 1 - 4 i 8 - 426 3 3 6 - 1 5 8 2 , 5 5 0
1 9 4 4 4 5 2 3 5 2 1 6 3 - 1 7 1 - 2 9 1 1 6 5 - 4 8 6 2 , 0 8 0
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SUMMARY OF OFFICIAL SERVICE
NUMBER OF EXAMINATIONS
HELD
NUMBER
EXAMINED
SERVICE
Entrance Promotion
Non-
NUMBER
NOTIFIED
’  Comp.
t
C o m p . ! Comp. !
dual. ’ 1
t
Hales 1 r
Females
STATEWIDE 13 _ - 10,556 5 ,4 l4 2,811
s t a t e 125 33 118 l4 4 12,908 6,705 2 ,5 5 6
BOSTON 50 7 1+6 6 4 5 ,2 0 4 3 ,9 4o 175
OTHER CITIES 
AND TOWNS 2.33 OO -O
' 166 137 4 ,3 3 7 3,005 769
TOTALS 1+71 127 330 3H5 3 3 ,0 0 5 1 9 ,0 6 4 6 ,3 1 1
GRa ND TOTALS 1 ,2 7 3 33,005 25 ,375
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SUMMARY OF OFFICIAL SERVICE - TEN-YEAR COMPARATIVE Ta BLE
NUMBER OF EXAMINATIONS 
HELD
NUMBER
EXAMINED
Entrance Promotion
Non-
NÜMBER
NOTIFIED
YEAR t Comp.
t
!
Comp.t
t
»
Comp. ùual. t
1
1
f
!
1
Males •
t
»
Females
1953 ' 1+71 127 3 3 0 3I+5 33,005 19,061+ 6,311
1952 623 108 281 298 2 7 ,3 2 7 10,71+2 8,050
1951 3 7 8 108 265 3 7 7 35,813 18,1+71 8,91+6
1950 519 288 2l+l 1+61+ 37,258 17,765 12,916
19^9 !+12 31+6 256 1+1+6 30,899 25,808 ++,869
1978 353 187 2l+0 3 3 8 22,765 10,718 7, o6++
191+7 361+ 29 273 372 32,757 22,01++ 3 ,3 3 5
1976 285 13!+ 218 1+58 19,11+1+ 9,812 7 ,9 2 5
19^5 65 137 69 185 5,590 1,208 3 ,1 3 6
1941+ 183 123 205 21+1 6,669 3 ,7 1 3 1 ,5 6 9
- 3 b -
RECORD OF ILIGIBLE LISTS ESTABLISHED
SERVICE
NUMBER OF f ' NUMBER PASSED r
LISTS NUMBER « NUMBER 1 t t
STABLISEED OF ' EXAMINED T » f
APPLICANTS' ' MALES r FEMriLES »
NOTIFIED » t f t NUMBERt fg 1 1 ! T f T 1 ? FAILEDi o f GO ! Q in f W I COTQ C/31 GO t m in tJ) H &q M S  a 53 w ^ S2;! En t m a • Al <4» 4 ' Pa 4t <3 1 H GQ tO M - A i M.m cc. 05 , os s «a ' -4 &q * W ' a kt«4 m ' fcl o 1 Ww i GO Eh . Eh * O EHfcO Eh t ^ i &h a a ehH W H ¡25 W M W w M M O Mt 1 l O > l  > 1 > I O  > t > 1 > 3: ^ > ?
STATEWIDE 7 - ^ , 3 3 2 2,910 513 198 778 14 5 - 1 1 2b b 2,056
g rp p rp -qi 151 107 9 ,0 9 9 5,090 1,1+61 256.1,218 351 3 bb 2 678 3 ,9 9 9
BOSTON b s 3^ 2 ,9 3 5 1,996 21+9 103 605 123 - 7 1 1^2 1,261+
OTHER CITIES 
xJiD TOWNS
388 170 5 ,3 1 5 3,686 79U 151 1,387 551 1 32 1 1+11 1,91+6
595 311 21,681 13,682 3 ,0 1 7 708 3,988 1,170 1+ 84 5 1,1+75 9,265
906 21,681 16,699 5,866
7,1+3!+
1,568 9,265GRAND TOTALS
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RESULTS OF LISTS ESTABLISHED - -
YEAR
t »
t t
» NUMBER OF » 
* LISTS » 
» ESTABLISHED »
T t
t
t
f
NUMBER » 
OF * 
APPLICANTS » 
NOTIFIED »' 
?
!
T
t
r
NUMBER 
EXAKINED
t
T
t
!
t
t
t wT 0
T ^ 
T «
E-»
t ^
: 1  1
. § ' t ^ *
CO
60
3
1K!
T « to » W £=
’ m k , * w
CO Eh 
t H  PcJ Q >!
1953 595 311 21,681 13,682 3 ,0 1 7 708
1 9 5 2 500 261 30,005 13,904 8,896 663
1951 450 282 26,727 15,037 5 ,4 6 o 844
1 9 5 0 4 oo 253 ■'+0,508 16,944 1 2 ,7 9 7 767
1 9 ^9 3 3 4 200 3 4 ,4 8 3 21,328 5 ,5 7 3 1,026
19 4 8 • 371 267 30,370 17,786 4 ,8 9 9 4 7 7
191+7 3 5 9 274 26,779 1 5 ,3 5 5 4 ,2 6 6 622
1 9 4 6 131 l46 6,671 4 ,4 ci 632 110
1945 117 1 1 4 8 ,l4 l 2,094 4,328 57
JJE YEAR COMPARATIVE TABLE
NUMBER Pa s s e d
MALES_____________________FEMALES
t
C O
1  :
f
>  ,
C O
trj
c s
1 W
#2 ; E hO M
Ì 2  >
r T
, Q  W  ' A j  s  ' 
r > 9  ¿ 5  1A l  ¡ A
r -i «  1
Z/l E H
t M  W  » 
t .
c o
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E H
w
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f _
T C O
, l a
«  'a 
> w 0
, E H  Q  
' W  — 1 
T >  “ !_
__
__
 -
 
J
!
NO
N­
VE
TE
RA
NS
3,988 1,170 4 84 5 1 ,4 7 5
3 ,9 3 3 1,635 1 1 154 22 5,681
4 ,068 1 ,3 9 4 13 97 5 2,882
4 ,i6 o i,7i4 18 192 l4 5 ,3 5 4
6,503 2,293 18 106 - 3 ,2 5 9
5,019 3,872 12 76 - 2 , ° 9 9
4 ,2 0 2 3 ,3 9 6 9 134 -- 2,380
7 4 8 1 ,2 5 9 - 8 - 397
158 1,020 1 9 - 3 ,oii
NUMBER
FAILED
9,265
10,701
1 1 ,1 9 3
17,522
13,696
1 0 ,3 3 0
8,918
2,511
2,166
- 3 6 -
SUMMARY OF OFFICIAL SERVICE - TEN YEAR COMPARATIVE Ta BLE
NUMBER PASSED
YEAR
1
!
t
f MALES
FEMALES
t
t
T
f
TOTAL
Di
sa
bl
ed
.
Ve
te
ra
ns
....................
su'caeq.OA No
n-
Ve
te
ra
ns
Di
sa
bl
ed
Ve
te
ra
ns
t
* Sf d
: 1  » > Ve
te
ra
ns
 * 
Wi
do
ws
No
n-
Ve
te
ra
ns
1953 708 3,988 1,170 1+ 84 5 1 , 7-75 7 ,7 3 7
1952 663 3,933 1 ,6 3 5 11 154 22 5,681 1 2 ,0 9 9
1951 841+ i+,o68 1 ,3 9 7 13 97 6 2,882 9 ,3 0 7
1950 767 if,160 l,7 i7 18 192 l4 5 ,3 5 7 12,219
19^9 1,026 6,503 2,293 l8 106 - 3 ,2 5 9 13,205
1948 1+77 5,019 3 ,8 7 2 12 76 - 2,899 1 2 ,3 5 5
19^7 622 i+, 202 3 ,3 9 6 9 134 -
O00OO•>»CM 10,773
1946 110
CO-d* 1 ,2 5 9 - 8 - 397 2,522
19^5 57 158 1,020 1 9 - 3,011 7,256
1974 1+5 252 2,190 1 3 - 2 ,3 1 3 4 , 8o4
- 3 7 -
NUMBER APPOINTED OR PROMOTED F R O M  ELIGIBLE LISTS - OFFICIAL SERVICE
ST^TE ll+l 209 66 2 25 1+80 4 81 lQ k 96 1+ 11 1*65 - 879 2,6^7
BOSTON 127 122 30 7 7 128 2 10 i b 12 - - 3 b - 175 668
OTHER CITIES 
AND TO Vi NS
263 839 301! 2 35 1*23 1 15 99 53 - 3 186 - CO 2,801*
TOTALS 531 1,170 1*00 11 67 1,031 7 106 297 161 1+ ii* 685 - 1,635 6,119
GRr-JCD TOT.iLS 2 ,1 0 1  1 ,1 1 0  561* 7 ° 3 1 ,6 3 5  6 ,1 1 9
3 ,2 1 7 1,267
- 3 8 -
SUMMARY OP OFFICIAL SERVICE - TEN-YEAR COMPARATIVE TABLE 
. NUMBER .APPOINTED OR PROMOTED FROM ELIGIBLE LISTS
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’ 2 2 - 1 a s m ,
1 1 OJ <0 01 Ö A1 -P tt 1 O l) ® -rl 1,
PROMOTIONS
1953 531 1170 l+OO 11 07 1031 7 lOb 297 l6l 1+ ll+ 685 - 1 ,6 3 5
1952 l+8l 1072 1+09 19 73 1190 3 121 339 ll+9 2 27 702 1 1 ,1+69
1951 705 1702 53I+ 9 61 1266 ? 171 595 2l+7 6 50 950 3 1 ,2 3 1
1 9 5 0 789 1856 1+99 - - 9S5 1+ 158 580 21+1 - - 57*+ 1 1,605
191+9 513 181U- 51+6 - - 1277 - 3^ 21+1+ 10l+ - - 3 9 9 - l,88l
I9I+8 3 9 8 3O0I 51+2 - - 731 - 83 962 I5I+ - - 1+96 - 2,250
191+7 l6l 1890 636 - 1 1151 21 79 52 - - 18I+ - 1 ,7 9 0
I9I+6 23 821 899 - - 71+6 5 121 98 - - 21+9 -
CO0LT\
I9I+5 30 190 1017 1 - 525 - 35 1+2 210 - - 153 - 7:+!+
1 9^ 35 178 1^16 1+1+ 379 255 - 881
TOTAL
6,119
6,062
7,539
7,302
6,817
8 ,1 7 7
5 ,9 6 5
3 , 1+70
2,91+7
3 ,8 3 51 638
- 3 9 -
SEPARATIONS FROM SERVICE
Separations from the service have been reported by department heads as follows:
Cause of Separation State
Resignation 5V7
Death 69
Retirement 225
Position abolished 9
Discharged during
probationary period 1
Military service 7
Sickness 223
Leave of absence 1 3 0
Lack of work or funds 2
Cause   ±2_
Totals 1 ,2 3 0
Other Cities
Boston and Towns Total
333 9 3 6 1,816
116 267 *+52
361 891 1 ,1*77
21 12 k2
100 *+3 ibk
25 30 62
12lf l6l 508
56 207 393
- 73 75
9 0 66 173
1,226 2,686 5,1^2
REINSTATEMENTS
Reinstatements have been made as follows:
Cause of Separation State
Resignation 29
Retirement 3
Position abolished 3
Military service l8
Sickness 122
Leave of absence b6
Lack of work or funds 1
Cause 6
228
Boston
Other Cities 
and Towns Total
3 6 58 123
- 7 10
- 2 5
35 83 136
78 i*+i 3*+l
hi 100 187
- 105 106
-JO Jt5. 81
220 5U1 989Totals
-  l+o -
SEPARATIONS FROM SERVICE 
NINE YEAR SUMMARY
1953 19 5 2 1951 1950 191+9 191+8 19 4 7 1946 1945
Resignation l,8l6 1 ,7 5 1  1,5 3 5  1 ,0 3 3 1,312 i,3 7 i 1,138 856 1 ,0 5 7
Death 452 i+77 1+10 387 501 3 4 8 396 222 4 3 9
Retirement 1,1+77 1,253 1 ,0 9 9 905 1,188 890 1 ,3 3 3 672 860
Position Abolished 1+2 30 12 11 20 9 20 25 13
Discharged During 
Probationary Period 11+1+ 185 279 97 92 16 67 12 29
Military Service 62 11+2 3 6++ 215 36 35 17 75 3 5 7
Sickness 508 5 2!+ 1+57 37 6 1+38 266 508 3 3 9 808
Leave of Absence 393 380 31+1+ 3 1 7 319 i+3 l 278 119 759
Lack of Work or Funds 75 173 265 296 279 131+ 89 i47 90
Cause 173 31+3 195 85 100 ill 138 ___20 150
Total 5,1^2 5,258 4,960 3 ,722 4,285 3,611 3 ,9 8 4 2 ,5 5 7  4,562
REINSTATEMENTS
NINE YEAR SUMMARY
Resignation 123 ll+O 92 97 98 85 83 83 113
Retirement 10 1 3 3 1+ 1 1 5 4
Position Abolished 5 2 2 - 1 4 4 2 7
Military Service 136 2 61+ 162 37 121 io4 205 2 ,1 2 4  1,806
Sickness 341 1+1+1 1+05 321 3 6 4 3 3 3 459 300 737
Leave of Absence 187 l67 199 21+1 201+ 180 i47 164 258
Lack of Work or Funds 106 21+1 235 250 215 190 152 186 138
Cause 81 89 80 5i 1+9 57 56 60 107
Total 989 1 ,31+5 1,178 1,000 1,056 954 1,107 2,924 3,170
-  1+1 -
NUiiBER OF RE&UI SIT IONS RECEIVED 
(per month)
1953
30OO
28OO
2600
2^00
2200
2000
I80O
I60O
ll+OO
1200
1000
800
60O
U00
200
0
- 42
NUMBER OF PERSONS CERTIFIED 
(per month)
1 3 5 0 0
12600
1 1 7 0 0
1 0 8 0 0
9 9 0 0
9 0 0 0
8 1 0 0
7 2 0 0
6 3 0 0
5^00
4 5 0 0
3 6 0 0
27 0 0
1 8 00
9 0 0
0
-  ^ 3  -
NUMBER OF APPOINTMENTS 
(per month)
19^1 19U2 19I+3 1944- 1945 1946 1947 1948 1949 1950 1951 1952 D F a J A 0
J M M J S N
1953
-  w  -
NUMBER OF APPLICATIONS RECEIVED 
(per month)
6 0 0 0
J M M J S N
1953
0
- ^ 5 -
NUMBER OF EXAMINATIONS HELD 
(per month)
150
l40
130
120
110
100
90
80
70
60
50
4 0
30
20
10
0
1941 1942 1943 1944 1945 1 9 4 6 1947 1 9 4 8 19 4 9 1 9 5 0 1951 1952 D F A J A 0
J M M J S N
1953
APPOINTMENTS BY CATEGORIES
Construc­
tor ì cui- tion, 
Administra- tureand Engineer- 
tive and Conser- ing and 
Clerical vation Mechanical
Custodian Education 
and and
Domestic Library
Public
Health
and
Welfare
Public
Safety
and
Utilities
Labor
Service TOTALS
_ ,
S E R V I C E  f 
?
P e r m . T e m p . P e r m . T e m p * P e r n . T e m p . P e r m . T e m p . P e r m . T e m p . P e r m . T e m p . P e r m . T e m p . P e r m . T e i a p . f P e r m *  
»
T e m p . T o t a l
COMMONWEALTH *>12 1+21 2 5 136 282 26 ll+ 1 0 1 1 1 7 62 12l+ 56 l+0l+ 60I+ 1331 1445 2776
C I T I E S
A t t l e b o r o 3 1 — — 1 - 5 - - - 2 - 2 •»* 8 1 21 2 23
B e v e r l y 6 1 - 1+ 1 2 - 6 - 3 - - 2 6 36 27 4 o 6 9
B o s t o n l l 6 33 1 - 1+9 8 1+6 13 21 9 82 3 IO8 1+ 306 3 5 9 7 2 9 I+29 II58
B r o c k t o n 8 8 3 - 4 - 6 2 - 2 5 - 22 2 33 8? 81 103 184
C a m b r i d g e 21 l4 - - u 2 5 3 - 1+ 5 - 51 1 26 b4 112 88 200
C h e l s e a 3 1 - - 1 - 1 - — - 3 - 8 — 5 1+ 21 5 26
C h i c o p e e 3 1 - - 1+ 1 11 - 2 - - 15 1 18 l l+ 53 17 70
E v e r e t t 5 1+ - - 1+ I 3 2 - - 1+ 1 12 1 13 65 4 i 71+ 115
F a l l  R i v e r 15 2 - - 11+ - 1+ - - 6 12 5 1+6 12 p5 49 136 74 210
F i t c h b u r g 8 - - 1 3 - 1+ - - 1+ 1+ - 16 1 1+8 18 83 2i+ 109
G a r d n e r - - - - - 1+ 2 2 — 2 — 1 — 2 26 15 28 43
G l o u c e s t e r 3 2 - - 2 5 1 3 - 3 - 8 1 11 11 35 15 50
H a v e r h i l l 8 - - - 1 - 1 - - - 6 - 8 - 37 1 61 1 62
H o l y o k e 3 2 l - 3 1 3 1 - - 1 - 10 1 27 59 61+ 117
L a w r e n c e i l 2 - - 2 1 1+ 1 1+ - 3 - 13 - 17 5 54 9 63
L e o m i n s t e r 1 l - 3 - 3 1 - - 2 1 1+ 1 ii+ 28 31 32 63
L o w e l l l8 2 - - 6 - 5 - 1+ 9 8 - 38 - 13 53 92 61+ 156
L y n n 2 7 2 - - 1+ - 8 7 - 2 12 - 1»+ - 21 60 86 71 I57
M a l d e n 7 1 - - 2 - - “ 2 3 - ! 3 - 12 59 37 62 99Marlboro 3 - - 2 - 2 - - 1 - 1+ 2 7 9 19 11 3 0
M e d f o r d 8 3 - - - - 1 2 - - 1 1 10 - 1+ 29 24 35 59
M e l r o s e 7 - - - - - 2 1 - - — - 5 - - - i4 1 15
N e w  B e d f o r d 9 5 - - 5 1 9 1 - - 7 2 35 - 77 109 1I+2 118 260
N e w b u r y p o r t 2 - - - 1 1 2 - - 1 1 6 - - - 11 3 i 4
N e w t o n 12 1 l - 6 2 1+ - 1 5 - 16 2 31+ 78 31 109
• N o r t h  Adams 2 - - - 1 - - - - - — - 1 - 7 24 11 24 35
- ^ N o r t h a m p t o n 2 - - - 1 - 3 — - — — 7 - 6 5 ,19 5 24
F e a b o d y
H/ 1 - - 5 - - - — — 3 ? — 19 7 1+3 8 51
1 P i t t s f i e l d 9 1 - “ 2 — 19 •* 3 5 1 14 — 27 1 79 3 82
APPOINTMENTS BY CATEGORIES
Administra­
tive and 
Clerical
Construc- 
Agricul- tion, 
-ture and Engineer- 
Con ser- ing and 
vation Mechanical
Custodian
and
Domestic
Education
and
Library
Publie
Health 
and
V/elf are
Public
Safety
and
Utilities
Labor
Service TOTALS
!
SERVICE t
T
Perm.Temp. Perm.Temp. Perm.Temp. Perm. Temp. Perm,Temp. Perm.Temp, Perm.Temp. Perm.
?
Temp* ? :
t
Perm.Temp. Total
CITIES (Continued)
Quincy 21 9 3 3 7 2 - 5 5 - 13 9 33 ii+ip 82 172 294Revere 7 2 - - - - 2 - 2 - 1 - 16 h/ bz 33 44 77Salem ? - - - - - 1 1 1 5 1 - 6 - - i 4 6 20Somerville b 6 03 If - 2 - 2 - 33 27 92 33 I25Springfield 31 18 - 1 6 8 4 2 5 9 7 3 59 73 229 185 270 455Taunton 8 — - 8 2 2 - - - 2 - 17 19 8 96 10 66Waltham 8 2 - 2 6 - 3 3 - 22 b 61 45 66 i l lWestfield 5 1 - - 6 - - - 2 - 8 17 38 5 43Woburn 3 - - -  - 2 - - - 2 - 4 - 11 11'Worcester 65 21 5 2 21 4 - - 21 - 26 102 64 24o 91 331
TOWNS
.Islington 1 2 3 3Ad ams 2 — — — — — — — — — - - ? - - - 5 - 5Agawam 1 — — ** — — — — — 4 - - - 5 — 5
3Amesbury 1 - - - - - - - - - - - 2 - - - 3Anh erst 1 — - — — — — — — *• — — — i
Andover - - - - - - - - - - - - 4 - - - 4 - i
Arlington 7 - - - 1 3 4 3 - 1 2 - 7 3 9 22 30 32 62
Athol í - - - - - - - - - — — 2 — - - 3 - 3
Auburn - - - - - - - - - - 1 — - - - - 1 - 1
Earns table 1 - - - - - - - - - - - 1 - - - 2 - 2
Barre - - - - - - - - - - 1 — — - — - 1 - 1
Bodf ord - - - - - - - - - - — - 1 — - - 1 - 1
Belmont - - - - - - - - - - - - 2 — - - 2 - 2
Billerica 1 - - - - - 3 1 - - - - 7 1 1 7 12 9 21
Black stone - - - - - - - — — - — — 2 — — — 2 - 2
APPOINTMENTS BY CATEGORIES
.dministra- 
tive and 
Clerical
Agri cul­
ture and 
Conser­
vation
Construc­
tion ,
Engineer­
ing and 
Kechani cal
Custodian
and
Domestic
Educati on 
and
Library
Public
Health
and
Welfare
Public
Safety
and
Utilities
Labor
Service TOTALS
SERVICE
-r
00
TOWNS (Continued)
Bolton 
Bourne 
Boxborough 
Braintree 
Bridgewater 
Brimfi eld 
Brookline 
Burlington 
Canton 
Carver 
Charlton 
Chelmsford 
Chilmark 
Clinton 
Cohasset 
Concord 
Dedham 
Duns table 
Easthainpton 
East Longmeadow 
Fai rhaven 
Falmouth 
Foxborough 
Framingham 
Franklin 
Greenfield 
Hanson 
Hardwick
Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm, Temp. Perm. Temp. T Perm* » Temp. Total
.)
_ » _ - - - - - - 1 - - - - - i - 1
- - - - - - - - - - - - 2 - 2 - 2
» » — _ - - - - - - 1 - - - 1 - 1
3 » _ — - - - - - 2 - 6 - - - n - 11
l — — - - - - - - - 1 - i+ - - - 6 - 6
» - - - - - - 1 ~ - - - - i - 1
5 2 - - 6 - 5 - - 12 9 - 51 - 15 59 91 73 161+
1 — - - - - - - - - l - - - - - 2 - 2
1 - - - - - - - - - l - 1 - - - 3 - 3- - - - - - - - - 1 - ~ — — — l - l
— - - - - « - - - - 1 - - - 1 - 1
— - - - - - - - - - 1 - 2 - - - 3 - 3« - - - - - - - l - - - - - l - l
- - - - - - - - - - - - 3 3 - - 3 3 6
1 - - - - - - - - - - l - - - 2 - 2
» » _ _ » - - - - - 1 - - - - - i - 1
- - - - - - - - - - - - 3 l 3 15 6 l6 22
— _ - — - - • - l - - - - l - 1
2 » . » — » - - - - - - - - 1 6 3 6 9
», » — — - - - - - - 2 - - - 2 - 2
1 __ - - - - - - - - - - - - - 5- 1 1 2
» . — - - - - - - - - 3 - - - 3 — 3
». » - - - - - - 1 - 2 - - - 3 - 3
1 __ __ » » _ _ - - - - « 1 l - - 2 1 3
». » » — - - - - - - - - 3 3 7
- - - - - - - - - 1 - 3 - - - tf - 4
- - - - - - - - - - l - - - - - l - l
» — - - - - - - 2 - - - - 2 - 2
1
l1!
1
1
1
1
1
1
1
1
1
3
2
12
1
1
1
22
2
8
39
3
i
3
48
1
1
1
1
APPOINTMENTS BY CATEGORIES
agricul­
ture and
Construc- 
ti on, 
Engineer­ Custodian Education
Public
Health
Public
Safety
Conser­ ing and and and and and Labor
vation Mechanical Domestic Library Welfare Utilities Servie'
t
Perm.Temp. Perm.Temp. Perm.Temp. Perm.Temp. Perm. Temp. Perm.Temp. Perm.Temp.t
i
3
1
3
5
l
l
1
1
l
l
1
1
2
1
13
1
1
1
1
2 1
2
1 8  2
1
9
- 6 2
7
- 1 2
2
1
1
1
2
2
4 8
17
2 33
a p p oint ments by categories
Administra­
tive and 
Clerical
Agri cul­
ture and 
Conser­
vât ion
Construc­
tion , 
Engineer­
ing and 
Mechanical
Custodian
and
Domestic
Education
and
Library
Public
Health
and
Welfare
Public
Safety
and
Utilities
Labor
Service TOTALS
t
SERVICE * Term.Temp.
t
Perm.Temp . Perm.Temp. Perm.Temp. Perm.Temp. Perm.Temp . Perm.Temp.
f
Perm.Temp. 1
T
Perm.Temp.Total
TOWNS (Continued) 
Flymouth - 1 . . 2 . 3 3
Flympton - — — — —1 l — 1 1
Provincetown - - - ~ — — ~~ 2 ** — — 2 — 2
Randolph - - - - - 3 - - — 1 “ ~ — - k - b
Reading 1 - - - — — — — “* 5 — — 6 — 6
Rockland 1 “ “ - 1 — — ~ — 1 — — 3 3
Royals ton - - - - “ - - - - 1 — - - - 1 - l
Rutland - - “ - - - — — — — 1 — “ “ l — l
Salisbury - - - - - - - - - 1 — - - - l - 1
Saugus 1 - - - 1 if - - — 1 l — 2 2 10 2 12
Sci tuate - - - - — - — — — 2 1 — — 2 7 9
Sharon - - - “ - - - - - “ - - 2 ~ - - 2 - 2
Somerset - - - - - - - - - - 1 - - “ - - 1 - 1
Southbridge - - - - - - - - - - - 3 2 - - 3 2 5
South Hadley - - - - - - - - - - 5 - 1 - 6 - 6
Scencer 1 - - - - - - - - 1 “ - - - - 2 - 2
Stockbridge - - - - - - - - - - 1 - - - - - 1 - 1
Stoneham - - - - - - - - - - ** - - - If - if
Stoughton 1 - - - - - - - - - 2 - 2 - - - 5 - 5Sutton - - - - - - - - - - 1 - - - - - 1 - 1
Swampscott 1 - - - - - - - - - 1 1 10 3 2 1 l*f 5 19Swansea “ - “ - - - - - - - 1 “ - - - - 1 - 1
Templeton - - - - - - - - - - 1 - - - - - l - 1
Tewksbury - - - - - - - - 1 - - - - 1 - 1
Ti sbury - - - - - - “ - - - 1 - - - - 1 - 1
Truro - - - - - - - - - - 1 - - “ - - I - 1
Tyngsboro - - - - - - - - - - 1 - “ - - - 1 - 1
Upton - - - - - - - - - - 1 - - - - - l - l
Wakefield - - - - - - - - - - - - 1 2 - 1 2 3
APPOINTMENTS BY CATEGORIES
Construc-
Administra-
i*gri cul­
ture and
tion, 
Engineer- Custodian Education
Public ' 
ile alth
Pub1i c
Safety
tive and Conser- ing and and and and and Labor
Cler i cal vati on Mechani cal Domestic Library Uelfare Utilities Service TOTALS
!
SERVICE * Perm. Temp.
T
Perm.Temp. Perm.Temp. Perm.Temp. Perm. Temp . Perra . Temp .Perm.Temp.
r
Perm.Temp., Perm.Temp.Total 
?
TOWNS (Continued) 
Wareham - 2 2 2Watertown 2 - 1 - 1 - 6 l - U 1 - 2 2 13 7 26 10 36Wayland - “ - - 1 - “ - - « - - - - _ 1Webster - - - - - - - - - - - - - - — 4 i+Wellesley - - - - - - - - - 1 - 1 - - - 2 2Weston - - - 1 - - - « - - 1 - - — 2 2West
Springfield 1 — - _ _ _ - — M _ « 13 __ 14 ikWeymouth - - - - - - - » - 2 - 2 - 16 6 l8 2kWhitman - - - - - - - 2 - - - - - 2 — 2Wilmington - - “ - - - - - - - - - 3 - - - 3 — 3Winchester “ - - - - - - - - - - - 3 5 - - 3 5
l l
8Winthrop 2 “ - “ - - - - - 1 - 2 l i 9 20
i
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APPOINTMENTS BY CATEGORIES
Construc-
Agricul­ ti on, Public Public
Administra ture and Engineer­ Custodian Education health Safety
tive and Conser­ ing and and and and and Labor
Clerical vati on hechani cal Domestic Library Welfare Utili ties Service TOTALS
T
SERVICE 1 Pern.Temp* Perm.Temp.Perm.Temp. Perm.Temp. Perm
t
t
Temp. Perm.Temp. Perm.Temp. Perm.Temp. ?Ferm.Temp.Total
____  ____________  t
WELFARE DISTRICTS
Cen tral
Essex -
Dover
Sr. er born 
EasternBerkshire 
Nashoba -
Newbury
Rowley -
Northern
Franklin -
Pentucket 1
Southern
Berkshire -
Southern
Franklin -
1 — - - - - 1 - 1
1 - - - - - 1 - 1
1 - - - ■ - - 1 _ 1
1 — — — - - 1 - 1
1 - - - - - 1 - 1
1 - - - - - 1 _ 1
— — — - - - 1 - 1
1 - - - - 1 - 1
1 - - - - - 1 _ 1
i
v_nro
I
APPOINTMENTS BY CATEGORIES
Con s true-
Admi ni s tra- 
tive and 
Clerical
agri cui- 
ture and 
Conser­
vati on
tion, 
Engineer­
ing and 
Mechanical
Custodian
and
Dome stic
Education
and
Library
Public
Health
and
Welfare
I’ubli c 
Saf ety 
and
Utilities
Labor
Service TOTALS
SERVICE
T
* Perm,Temp.
T
Perm.Temp. Perm.Temp. Perm.Temp. Perm. Temp. Perm.Temp. Perm.Temp.
s
Perm. Temp,? Perm.Temp, Total
COMMON­
WEALTH 512 >421 2 5 136 282 26 1*4 10 1 Il7 62 124 56 4 o4 6 o4 I33I 1445 2776
CITIES 496 147 7 2 161 33 216 1+8 55 6l 229 l8 O
Aj-COC\MO ii42 1789 3 0 0 4 2138 5142
TOWNS 4 7 5 1 i4 3 29 5 - 21 80 l4 248 39 67 209 4 8 6 286 772
WELFARE
EISTRICTS 1 - - - - - 8 - - 9 9
TOTALS 1056 573 10 7 311 318 271 67 65 8 3 4 3 4 8*4 1070 135 1613 2602 4830 3869 8699
GR.JJD
TOTALS 1,629 1? 629 338 1*48 518 1,205 4,215 8,699
i
V JlMO
»
APPOINTMENTS BY CATEGORIES
Admini stra- 
tive and 
Clerical
Agri cul­
ture and 
Conser­
vation
Cons truc- 
ti on , 
Engineer­
ing and 
Mechanical
Cus todi an 
and
D onestic
t
YEAR Î
T
Perm. Temp. Perm. Temp. Ferm.■ Temp. Farm. Temp.
19 5 3 IO56 573 10 7 311 318 271 67
1952 1266 593 6 b 281 183 239 171
1951 I3IO 885 26 12 326 ifll bbl 151
1950 854 3 3 2 15 7 491 201 261 287
FOUR YE iR COMPARATIVE TABLE
Pubiic Public
Education Health Safety
and and and Labor
Library Welfare Utilities Servi ce TOTALS
Perm. Temp. Perm. Temp. Perm. Temp. Perm.Team,/ Perm,I . Temp. Total
65 83 b3b 8>+ IO70 135 1613 2602 U830 3869 8699
56 191 328 58 I07Ó ibi I929 3135 5181 b b ^]6 9657
56 170 b^]b 1b 1677 289 2752 3 5 7 7
CObo0•C'- 5569 12637
10^4 22o 3140 80 II95 135 1206 2565 b b 6 6 3833 8299
I
ui-p-
I
JURISDICTION
COMMONWEALTH
BOSTON
OTHER CITIES
Attleboro
Beverly
Brockton
Cambridge
Chelsea
Chicopee
Everett
Fall River
Fitchburg
Gardner
Gloucester
Haverhill
Holyoke
Lawrence
Leominster
Lowell
Lynn
Malden
Marlboro
Medford
Melrose
New Bedford
Newburyport
Newton
North Adams
Northampton
NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES
BY Ca TEGORI¡S
Administrative
and
Clerical
Agriculture
and
Conservation
Cons tructi on
Engineering
and
Mechani cal
Custodian
and
Domestic
8 ,7 7 0 321 2,836 4-36
2,285 3^ 1,120 l,l8l
l6 1 22 lS
1+3 1 2i+ 3 7
1 2 2 10 105 7 6
I96 3 125 102
1+6 - 18 3566 2 53 1+3
68 2 29 61
152 2 80 138
53 2 21 1+2
20 1 11 20
1+0 - 28 1+6
86 1 31 60
126 2 103 61+
89 7 97 98
25 2 17 23
151 3 88 216
168 8 73 118
62 2 31 55
13 - 17 15
57 8 39 81
31 2 13 31151+ ii+ 89 161
1 5 - 8 15172 1 76 113
20 - 17 29
17 2 10 21
Education
and
Library
Public
Health
and
Welfare
Public
Safety
and
Utilities
Labor
Service TOTALS
l67 1 ,71+2 2,1+60 3 ,^ 5 8 20,190
108 1 ,1 3 5 6,182 5 ,1 4 0 1 7 ,1 8 5
- 13 162 92 322
7 24 207 190 533
4 69 3 5 7 4 1 5 1,15822 142 6 5 5 881 2,1262 39 261 194 595l6 35 292 269 7765 46 3 9 8 280 889
4 100 721+ 1+51+ 1,654
13 28 232 294 685
1 15 !1 7 108 2932 27 161+ 169 476
2 57 250 241 728
7 43 3 5 ! 469 1,165138 101 483 518 1 ,5 3 11 18 112 130 3281+ 138 620 445 1,665
10 97 675 556 1 ,7 0 51 45 385 286 8671 12 101 58 2172 1+6 3 7 3 257 863
— 22 138 - 23712 99 682 549 l,76o1 7 69 11526 61 522 773 1 ,7 4 41 22 101 92 2821 20 127 89 287
IvnVJII
NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES
b y  c a t e g o r i e s
JURISDICTION
T Administrative 
f and f Clerical
T
f
Agriculture
and
Conservation
Construction
Engineering
and
Mechanical
OTHER CITIES (Continued)
Peabody 4 6 1 48
Pittsfield 63 1 32
Ouincy 208 3 83Revere 54 - 13
Salem 4 9 -
Somerville 106 1 44
Springfield 3 7 4 22 225
Taunton 7 9 2 86
Waltham 7 8 - 39Westfield 4 o 1 25Woburn 26 - ll
Worcester 4 7 4 14 l64
TOWNS
Abington 2
Acton - — _
Acushnet 2 — _
Adams 2 - 1Agawam 1 - 2Amesbury 7 - 1^mherst - 1Andover 1 - 2
Arlington 58 3 30Ashburnham 1 -
Ashby - - —
Custodian Education Public Publie Laborand and Health Safety Service TOTALSDomestic Library and and
Welfare Utilities
42
85
1
8
28
45 % 137312 46 079 1IO3 3 88 491 785 1 ,7 6 4
53 1 34 298 107 560
37 12 25 273 — 42198 47 105 547 4 o8 1,356
184 43 157 1,186 1 ,4 0 2 3 ,5 9 364 1 30 210 201 673
42 9 4o 270 229 707
4 o 2 15 134 132 38926
276 88 19233 911,181 1,202 1733 ,6 3 2
— 2 9 - 13
" " — 1 - 1
— 1 - _ 3
4 o9 “ 2 26 -
— 2 ,25 - 30“ 4 49 - 61
3 - 4
46
» .
2
23
1
223 545 5 821 - - 1
VJ1
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NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
b y  c a t e g o r i e s
» Adraini strative Agriculture Construction Custodian Education Public Publie Labor
JURISDICTION 1 and and Engineering an d and Health Safety Service TOTALS
T Clerical Conservation and Domestic Library and and
Mechanical Welfare Utilities
TOWNS (Continued)
Ashland 1 - - - - 1 - - 2
Athol - - 1 - - - 10 - 11
Auburn - - - - - 3 - - 3
Avon - - - - - l 1 - 2
Ayer - - - - - - 8 - 8
Barnstable 7 - - - - 20 - 28
Barre - - - - - l - - 1
Bedford - - - - - - 7 - 7Bellingham - - - - - - 3 - 3
Belmont - - 1 - - if 98 - 103
Berkley - - - - - 2 - - 2
Ferlin - - - - - 1 - - l
Billerica 11 2 7 21 1 6 7 l 20 109
Blackstone 1 - - - - 3 - 7
Blandford - - - - - l - - 1
Bolton - - - - - l - - 1
Bourne 2 - - - - 3 22 - 27
Boxborough - - - - - 1 - - 1
Braintree 2 - i - - 6 7 7 - 53Bridgewater 1 - - - - 3 10 - 17
Brimfield - - - - - 1 - - 1
Broo3cf ield - - - - - 1 - _ ' ' 1
Brookline 55 52 53 82 32 73 363 37c 1,050Euckland - - - - - l - — 1
Burlington l - - - - 2 9 - 12Canton 1 - - - - 7 7 l - 76
Carver - - - - - l - - 1
Charlton - - l - “ i 1 - 3
ui
I
NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES
by Categories
’ Administrative 
JURISDICTION * and
* Clerical
t
»
Agriculture
an d
Conservati on
Construction
Engineering
and
Mechanical
TOWNS (Continued) 
Chatham
Chelmsford 2
Chester -
Chilmark —
Clinton 1 —
Cohasset 1 ““
Concord 2
Dal ton 1 ** ”
Danvers 3 2
Dartmouth 1
Dedham 5 1 1
Dennis 2 —
Dighton — “
Douglas —
Dracut 2
Dudley 2 "
Duxbury 1
East Bridgewater 2
East Brookfield — —
Easthamnton 10 — 12
East Longmeadow 1 **
Easton 1 — **
Edgartown — — **
Essex — —
Fairhaven 10 — 5
Falmouth 11 -
Foxb orough 1 - —
Frami ngham 11 2
Custodian Education Public Public Labor
and and Health Safety Service TOTALS
Domestic Library and
Welfare
and
Utilities
- 2 - - 2
- - 2 15 - 19
- - 1 - - 2
- - 1 - - i
- - 8 3 9 - «
- l 70 - 72
- - 3 - - 5_ - - i+ - 5- - 5 79 - 89— - 9 i - 11
16 - 6 67 1+1 137
- - - - - 2
- - 1 - - 1
- - 1 - - 1
« i+ - - 6
- - - 2 - i+
— - 1 8 - 10
- - 1 - - 3- - 1 - - l
7 - U 1+2 l8 93- - 9 - 10- - 5 - 10
2 - - - - 2
— - 1 - - 1
11 1 8 109 1+3 187
- - 3 33 - 1+7
- - 3 - 8
8 102 123
!
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NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
BY CATEGORIES
! Administrative 
JURISDICTION » and
* Clerical
»
Agriculture
and
Conservât!on
Construction
Engineering
and
Mechanical
TOWS (Continued ) 
Franklin 10 5Freetown - -
Goshen - -
Grafton 1 -
Great Barrington 1 - l
Greenfield if - l
Groveland - - -
Hadley - - -
Hamilton 1 - —
Hanover 3 - -Han son l - -
Hardwi ck - - -
Harvard - - —
Harwi ch 1 - l
Hatfield l -
Hingham 2 - 2Holbrook 2 - —
Holden 1 — _
H o 11 an d - - _
Kollision 1 » »
Hooedale - —
Hopkinton - —
Hubbardston —
Hudson 2 _ 2Hull 10 1 5Ipswich - -
Kingston 1 »
Lakeville 1 mm __
Custodian
an d
Domestic
Education
and
Library
Public
Health
and
Welfare
Public
Safety
and
Utilities
Labor 
Servi ce TOTALS
10 3 k6 31 1052 — 2— — 1 - - 1— — 1 - 2— - 2 8 - 1 2~ 6 50 - 6l
2 - - 2*“* 1 oJ - if— - - 11 - - if— — 3 3 - 1““ — 1 - 1““ 3 - - 3— 2 - if1 - _ 2— “ 3 6i - 682 6 - 10““ — 1 - - 2— * 1 - - 1— “ 1 if - 61 - 12 - 2— 1 - — 1— 2 36 - if 29 — 2 88 ifl 156— — 16 - 16— 1 - - 2~ 1 - - 2
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NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
BY CATEGORIES
’ Administrative Agriculture Cons tructi on Custodian Educati on Public Publie Labor
JURISDICTION ' and and Engineering and and Health Safety Servi ce TOTALS
Clerical Conservation and Domes ti c Library and andt Meeh ani cal Welfare Utilities
TOWNS (Continued)
Lancaster 2 - 1 - - 1 — H
Lee 2 - - - - 1 6 - 9Lei ces ter 1 - - - - 1 - - 2Leverett - - - - - 1 - - 1Lexington 3 - 1 - - 3 25 - 32Lincoln - — - - 2 - — 2Longmeadow - - - - - 2 - - 2Ludlow - 1 - - 1 19 - 25Lunenburg - - - - - 1 - 1Lynnf ield l - 2 - - 1 8 - 12
Manchester l - - - - - 8 — 9MansfieldMarblehead ll _
1
. 2 __ 12 278o
- 30
85Mari on l - 2 - - 1 — _ [j.
Marshfield - - - - - — 2 2Mashpee - - - - - 1 - - 1Hattapoisett - - 3 - - - - - 3Maynard l - l - - 1 l4 - 17Medfield 1 - - - , - - 8 _ 9
15Medway - - l - - 1 13 -Men don - - - - - 1 _ 1Merrimac - - - - - 1 l _ 2Methuen 17 2 9 19 1 19 97 100 264Middleboro “ 2 - - 5 — 11Milford 3 - 2 13 - 3 59 — 80Millbury - - 1 - - 1 6Mi 1 1i s
'
— — — l 1 - 2
t
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NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
BY CAT SCORIES
r Administrative 
JURISDICTION * and
1 Clerical
Î
!
Agriculture
and
Conservation
Construct ion 
Engineering 
and
Mechanical
Custodian
and
Domestic
Education
and
Library
Publi c 
Health 
and
Welfare
Public
Safety 
an d
Utilities
Labor
Service t o t a l s
TOWNS (Continued] 
Milton 3 1 2 26 19 2 11 102 90 283
Monson - 2 - — — “ — 2
Montague 2 - 1 - — 2 9 ib
Monte: ornery 1 - - — “ “ 1
N ah an t - - 1 - 1 18 “ 20
Nantucket - - - “ 1 9 10
84Natick 3 3 — 5 73
Needham 2 - 3 - 3 30 38
New Braintree - - - — 1 “ 1
Norf oik - - — 1 — — 1
North Andover 2 - 1 - 3 ‘tit 50
North Attleboro 1 - 3 — ” 4 57
Northbridge 1 2 - — 3 1 — 7
North Brookfield 1 - — — 1 — 2
Northf ield - - - — - 1 - - 1
North Reading 1 - - 2 1 — 4
Norton - - — ♦ 3 — OJ
Norwell - - - - 1 — - 1
Norwood 33 2 2b 2b 2 21 70 8o 256
Oak Bluffs - - - - - 3 -
Orange - 1 - - — 5 - 6
Orleans — — — 1 — ~ l
Oxford 2 “ — - - 1 - - 3
Palmer 1 - - - 2 17 - 20
Paxton - - - 1 - -
Pelham - - - - - 1 - -
Pembroke 1 - - - - 2 1 - 4
I
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NUMBER OF PRES SNT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
BY CATEGORIES
JURISDICTION
t Administrative 
! and 
* Clerical
t
»
Agriculture
and
Conservation
Construction
Engineering
and
Mechani cal
Custodian
and
Domes ti c
Educati on 
and
Library
Public
Health
and
Welfare
Publi c 
Safety 
and
Utilities
Labor
Service TOTAL
TOWNS (Conti 
Pepperell
nued)
2 2
Petersham - - — 2 — — 2
Plainvilie - - - 1 - 1
Plymouth - - if - - 6 5if - 6if
Princet on - - - - — i “ - 1
Provincetown 1 - - 2 5 8
Randolph O3 - 2 11 2 10 - 28
Raynham - - — 1 - “ 1
Reading 3 - 2 - - 6 22 - 33
Rehoboth - - - i - 1X
Rochester - - - - - i - 1
Rockland l - 2 - i 13 17
Rockport 1 1 - - i 12 - 15
Russell - - — - i - ~ 1
Rutland l - 1 - i - - 3
Sali sbury l - “ 2 - - 3
Sanawi ch - - - - - 1 - l
Saugus l i f - 10 19 1 5 53 3 7 139
Sci tuate l - 2 - 1 68 - 72
Seekonk l - 3 ~ - 1 - - £
Sharon 1 - - l - 1 ll - ik
Sheff ield - - - - - 1 - - 1
Shirley - - - - - - 1 - n
Shrewsbury l8 1 i f 11 1 5 59 ky lif6
Shutesbury - - 1 - - 1
Somerset - 1 - i f - - 5
Southampton - - - - - l - - 1
I
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NUMBER OF PRES CNT EMPLOYEES 
UNDER CIVIL SCRVICL RULES 
BY CATEGORIES
t Administrative Agriculture Construction Custodian Education Publi c Publi c Labor
JURISDICTION » and
* Clerical 
!
1
and
Conservation
Engineering
and
Mechanical
and
Domesti c
an d
Library
Health
and
Welfare
Safety
and
Utilities
Service TOTALS
TOWNS (Continued)
Southborough - "
Southbridge - —
South Kadley 2 — 2
Spencer 1 — —
Stockbridge 1 - -
Stoneham 3 3
Stoughton 2 - 2
Stow - —
Sudbury - - -
Sutton 1 - —
Swampscott 1 b
Swansea 1 — ~~
Tewicsbury 1 - -
Ti sbury 2
Townsend - - —
Truro - - -
Tyngsborough 1 —
Upton 1 -
Uxbri dge - - -
Fakef ield 1+ — i
Walpole 1 - i
Ware 1 - 3
Wareham 3 - 3
Warren - - -
Watertown bl k 28
Wayland - - l
Webster 2 - 2
- - 2 - - 2
- - 2 U3 - ^5
6 - 3 15 13 ki
- - 1 9 - 11- - 1 - - 2
- - 30 - 4 o
- - k 28 - 36
- - 1 - - 1
- - 1 2 - 3- - 1 - - 2
- - 2 70 25 102- - 3 - - b- - 3 - - b
- - 1 2 - 5- - 2 - - '•>
- - 1 - - 1
- - 1 - - 2
- - 2 - - 3- - 1 - - 1
- - 3 37 - 1+5- - 1 2b - 27
- 3 ib - 21
- - 1+ 33 - 1+3- - 1 - - 1
29 2 27 171 186— - 3 - - b
- - 2 36 - b 2
CP
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NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
BY CATEGORIES
' Administrative 
JURISDICTION ' and
' Clerical
t
(
Agriculture
and
Conservati on
Ccnstructi on 
Engineering 
and
Mechanical
Custodian
and
Domestic
Education
and
Library
Publi c
Health 
and
’Welfare
Publi c
Safety
and
Utilities
Labor
Service TOTALS
TOWNS (Continued) 
Wellesley 2 2 4 8o 88
Wellfleet - - - - - 1 - - 1
Westborough 1 - - - - 1 1 - 3West Bridgewater 2 - - - - 1 5 - 8
West Brookfield - - - - - 1 - - 1
Wes tf ord - - - - - 1 2 - 3
West Hampden - - - - - 1 - - 1
Westminster - - - - - 1 - - 1
Weston - - 2 - - 1 11 - ill
Westport - - - - - 2 - - 2
West Springfield 2 - 2 - - 5 96 - 105
lies two od - - b - - 3 1? - 2b
Weymouth 5 - i - - 9 138 115 268
Whitman 2 - l - - 3 11 - 17
Wilbraham - - - - - 1 - - 1
Williamsburg - - - - l - - 1
Williamstown 1 - i - - 2 - - k
Wilmington 1 - - - - 2 10 - 13
Winchendon 3 - - - - 2 6 - 11
Winchester l - - - - 1+ 65 - 70
Winthrop 20 3 10 15 1+ 17 7^ hs 192
Wrentham 1 i - - 1 10 13
Yarmouth - - i - - 2 - 3
NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
by Ca t e g o r i e s
'Administrative Agriculture Construction Custodian Education Public
JURISDICTION ' and and Engineering an d an d Health
' Clerical Conservati on and Domes tic Library andi Mechanical Welf arei
Public Labor
Safety Service
and
Utilities
WELFARE DISTRICTS
Belchertown-
Granby - - - 1 —
Central
Berkshire 1 - - - — 1 __
Central Essex 2 - - - — 2 __
Central
Franklin 1 - - - - 1 _.
Dover-
Sherborn - - - - _ 1 _
Eastern
Berkshire 2 - - -o _ 1
Eastern
Franklin 2 - - - — 1
Manch ester—
Wenham - - - - - 2 *
N a s h o b a - - - - - 2 _
Newbury-Rowley 1 - - - - 1 _
Northern
Berkshire 2 - - - 1
Northern
Franklin - - - _ _ 1
Northern
Mi ddlesex 1 - — _ _ 2
Nor t h e m
Worces ter 1 - - — _ 2 _Pentucke t 1 - - _ _ 1
Soutneas t
Hampden - - - - _ 2Southern
TOTALS
1
2
1+
2
1
3
3
2
2
2
3
1
3
3
2
2
NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
by cat egories
t Admir. istrative Agri culture Cons tructi on
JURISDICTION T and and Engineering
t Ci eri cal Conservati on an d
T
!
Mechani cal
WELFARE DISTRICTS (Continued)
Southern
Franklin ~
Southwick-
Granville -
Western
Franklin 1
Custodian 
an d
Domes ti c
Education
and
Library
Public 
Health 
an a
Welfare
Public
Saf e ty 
and
Utilities
Labor
Servi ce TOTA.LS
2 2
- - 1 - - 1
— - 1 - - 2
I
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NUMBER OF PRESENT EMPLOYEES 
UNDER CIVIL SERVICE RULES 
BY CATEGORIES
T Adminis trative Agriculture Construction Custodian Education Publie Public Labor
JURISDICTION T
T
!
and
Clerical
and
Conservati on
Engineering
and
Mechani cal
and
Domestic
and
Library
Health
and
Welfare
Safety
and
Utilities
Service TOTALS
COMMONWEALTH 8,770 32I 2,836 1+36 167 1,7112 2,46o 3,458 20,190
BOSTON 2,285 34 1,120 1,181 108 1,135 6,182 5,i4o 17,185
OTHER CITIES 3 ,605 121 2,020 2,766 1198 2,1^5 13,641 12,724 37,520
TOWNS 553 73 3H3 380 47 580 4,077 1,529 7,582
WELFARE DISTRICTS 15 — - - - 28 - 1 43
TOTALS 15,228 5^9 6,319 11,763 820 5,630 26,360 22,851 82,52c
I
-<r
I
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
!
Non- T Veterans
f T
! Disabled ’ Veterans'
, Veterans ' ' Veterans 1 Widows
1
Male Female * Male Female
1 I
» Male Female f
COMMONWEALTH 3,187 7 ,3*13 4,1+05 244 1,501 33 19
BOSTON 2,825 2,289 5 ,6 7 1 82 1,163 9 6
OTHER CITIES
Attleboro 95 24 107 - 4 - -
Beverly 129 5k 1I+1+ - 16 - -
Brockton 2*+9 150 318 3 22 - 1
Cambridge 3 ^ 7 248 492 5 !5 3 - -
Chelsea 115 1+6 178 4 58 —
Chicopee 171 75 226 3 32 - -
Everett 176 62 298 3 66 4
Fall River 251 181 681 7 80 - -
Fitchburg 101 72 201 1 16 - -
Gardner 71+ 27 79 5 “ **
Gloucester 103 1+2 11+2 1 !9 - -
Haverhill 130 97 222 10 28 - -
Holyoke 206 123 327 7 33 - -
Lawrence 292 187 1+23 3 108 - -
Leominster 67 30 85 1 15
Lowell 2^9 233 550 10 174 4 -
Lynn 261 206 570 7 103 1 1
Malden 166 81+ 297 5 29 ~ -
Marlboro 60 17 71+
273
8 - -
Medford 186 7k 5 68 - “
Melrose 78 39 113 - 7 - -
New Bedford 251 239 616 6 96 - 3
Newburyport k5 18 , 5 ? - 2 - -Newton 232 225 1+38 5 7} - -
North Adams 65 30 88 1 6 - -
69
NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
JURISDICTION
1
f
1
!
Ï
!
l a b o r SERVICE
1
Î
t
r
r
» GRAND
1
1 Non-
' Veterans
! »
T Veterans 1 
! » Veterans’
» TOTAL 
!
!
Î
' Male Female
1
' Male
Î
Female *
Widows )t
COMMONWEALTH 863 201 2 ,3 9 1 - 3 20,190
BOSTON 965 1,^25 2 ,7 1 9 14- 17 17,185
OTHER CITIES
Attleboro 53 19 20 -
Beverly 76 23 V- -
Brockton 230 25 160 —
Cambridge 299 133 448 -
Chelsea 55 34 105
Chicopee 68 100 100 -
Everett 60 61 159
Fall River 67 100 287 -
Fitchburg 100 13 181 -
Gardner 56 1 51 —
Gloucester 48 26 95 -
Haverhill 88 74 79 -
Holyoke 210 76 182 1
Lawrence 226 49 243 -
Leominster 55 32 43 -
Lowell 130 39 276 -
Lynn 127 107 322 -
Malden l4 i 1 144 -
Marlboro 8 1 49 -
Medf ord 99 24 133 -
Melrose _ - -
New Bedford 112 61 376 -
Newburyport - - - -
Newton 259 50 4 6 4 -
North Adams 42 8 42 -
1
322
533
1,158
2,126
595
776
889
1>6A h685
293
1+76
728
1,165
!,5 3i
328
1,665
1,705
867
217
863
237
i ,76o
282
1
7o
NUMBER OF PRESENT EMPLOYEES
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
t i
' Non- '
' Veterans '
Veterans
t 1
’ Disabled ' 
' Veterans '
Veterans' 
Widows
t
1 Male
t
Female T Male Female
t
1 Male
!
Female 1
Northampton 64 22 IO9 3 - _
Peabody 108 1+5 ISO - 39 - 1
Fi ttsf ield 161 73 228 4 13 - -
Quincy 300 251 3'+9 13 64 1 1
Revere 120 70 224 1 37 1 *“
Ss.lem 130 6b 200 - 27 - -
Somerville 265 13b 3 80 - 2
Springfield 618 4 4 3 1,068 7 54 - 1
Taunton 160 77 207 1 27 - -
Waltham 110 93 256 1 18 — —
Westfield 75 50 II9 1 11 1 -
Woburn 51 2b 84 1 13 - -
Worcester 615 1 ,1 3 3 20 156 12 -
TOWNS
Abington 1 4 6 2
Acton - - 1 - "
Acushnet 1 2 - - - - —
Adams 12 2 23 1 2 -
Agawam 10 2 18 —
Amesbury 24 7 29 - 1 - -
Amhers t 1 1 2 - - “
Andover 16 1 36 - 1 - -
Arlington 111 53 149 4 17 1 “
Ashburnham 1 1 — - — “
Ashby - 1 - - - - -
•ishland 1 1 - - - -
Athol 4 - 7 - - - -Auburn 3 - - - - -Avon - 1 - 1 - -
Ayer 7 1 - - -Barnstable 5 6 17 - - - -Barre - - - - 1
Bedford 1 - 5 - 1 - -
Bellingham 3 - - - - -
-  n  -
NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
JURISDICTION
Î
!
!
!
Î
!
Labor SERVICE
!
!
Î
1
f
t GRAND
i
' Non-
' Veterans
f
T Male Female
^ T
1 Veterans *
T ! 
î ?
1 Male Female T
Veterans’ 
Widows
! TOTaL
!
t
t
T
Northampton 50 7 32 _ 287
Peabo dy 42 39 56 - - 46o
Pittsfield 163 36 113 - - 791
Q.uincy 29*4 233 257 1 - 1,764
Revere 42 9 5b - - 560
Salem _ _ — - 421
Somerville l l 4 3lt 260 - - 1,356
Springfield 716 17 6 510 - - 3,593
Taunton 93 11 92 - - 673
Waltham 59 15 155 - 707
Westfield 55 19 58 - - 389
Woburn - - 173
Worcester 317 288 591+ 3 - 3,632
TOWNS 
Abingt on 13
Acton - - - “ 1
Acushne t - - - - - 3
Adams - - - - - 4 o
Agawam - - - - - 30
Amesbury - - - - - 61
Amhers t - - - - - 4
Andover - - - - - 54
Arlington II9 I? 86 1 1 558
Ashburnh am - ~ - - 2
Ashby — _ _ - 1
Ashland - - - - - 2
Athol - - - - - 11
Auburn - - - - - 3
Avon - - - - - 2
Ayer _ _ _ _ - 8
Barnstable - - - - - 28
Barre - - - - - 1
Bedford - - - - - 7
Bellingham - - - - 3
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HUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
i i
’ Non- '
' Veterans '
Veterans
!
' Disabled 
'  Veterans
1
T
!
Veteran
Widows
T
«Male
î
Femalè Mal e Female
! 1
«Male Female«
Belmont 4 i 58 - 4 - -
Berkley i 1 - — -
Berlin - 1 - —
Billerica 26 20 3 ^ 2 7 - **
Blackstone 3 1
Blandíord - 1 - - - - -
Bolton 1 - - - — “ ~
Bourne i u 5 7 1 - — —
Boxborough - - 1 - —
Braintree 2k 3 2k — 2
Bridgewater 7 2 5 - - - -
Brimfield 1 - -
Brookfi eld 1 - - - -
Brookline 215 100 289 6 67 2 1
Buckland 1 — "
Burlington 5 2 5 - - - -
Canton 19 3 23 1 —
Carver “ 1 - - - — “
Charlton 1 1 1 - - - -
Chatham 2 — —
Chelmsford 9 2 7 - 1 - -
Chester 1 - - - - “
Chilmark 1 - - - - - -
Clinton 22 0j 22 - 1 - -
Cohasset ¡42 2 2k 2 2 — “
Concord 3 2 - - - -
Dalton 2 1 2 - - - -
Danvers k2 7 3 7 - 3 - -
Dartmouth 7 1 2 1 - -
Dedham 19 3 66 - 8 -
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
JURISDICTION
La b o r  s e r v i c e
f
! Non-
i
1 Veterans
1 Veterans !
!
1 Male Female
i
1 Male Female
Veterans' 
Widows
GRAND
TOTAL
Belmont - - « - - 103
Berkley - — ** 2
Berlin - - — — *■* 1
Billeri ca 8 - 12 - — i°9
Blackstone *• ** 4
Blandf ord - - - - - 1
Bolton - — — *” 1
Bourne - - - — 27
Boxborough - - - — 1
Braintree — — ”■ 53
Bridgewater - - - - - ii+
Brimfield — — “ l
Brookfield - - - l
Brookline 12*+ 202 - - 1,050
Buckland “ — 1
Burlington - - - - - 12i ¿eCanton - - - — 4 0
Carver - - - - - 1
Charito~ - - - - - 3
Chatham - - — 2
Chelmsford _ - - - - 19
Chester - - - - - l
Chilmark ~ - - - - 1
Clinton - ~ - - - 1+8
Cohasset - - - - - 72
Concord
Dalton
Danvers
Dartmouth
Dedham 9 31
5
89
11
137i
- ^4
NUMBER OF PRESENT EMPLOYEES
C LjAS SI FI ED UNDER CIVIL SERVICE RULES
JURISDICTION
!
f
1
t
T
t
i
' No 
' Ve
OFFICIAL SERVICE
li­
ter ans
! 1
' Veterans ’ 
! I
i
Disabled 1 
Veterans 1
Veterans f 
Widows
f
! Male Female
f
T Male
!
Female T Ma 1 e
t
Female 1
Dennis 2 — - - - -
Dighton - 1 - — —
Douglas - 1 — — “
Dracut i 4 i —
Dudley 2 — 2
Duxbury 5 l 3 - 1 - -
East Bridgewater - 1 2 — — -
East Brookfield 1 - - — — —
Easthampton 39 5 25 — 6 —
East Longmeadow 3 — 7 "
Easton 5 3 2 - - - -
Edgar town 2 - — — —
Essex - 1 — — —
Fairhaven 79 l6 49 - - — —
Falmouth 17 3 26 — i
Foxborough i 3 4 - - - -
Fr mingham 43 8 68 - 4 — —
Franklin 4 l 12 19 i l — —
Freetown 2 - - - — — —
Goshen 1 — — “
Grafton - 2 - - - - -
Great Barrington 7 3 2 - - — —
Greenf i eld 20 7 34 - - — —
Groveland - 2 - - — —
Hadley 4 - - — —
Hamilton l - - - - - -
Hanover l 1 - - 2 - —
Hanson 3 3 1 - - -
Hardwick - - 1 - - -
Harvard 2 - l - - * -
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
LABOR SERVICE
JURISDICTION GRAND
Non-
Veterans
f t
» Veterans !
t t Veterans'
» TOTAL
f
t
î » Widows t
Male Female 'Male Female ' t
Dennis
Dighton
Douglas
Dracut
Dudley
2
1
16
if
Duxbury ~
East Bridgewater 
East Brookfield 
Easthampton 9
East Longmeadow -
9
10
3
l
93
10
Easton ~
Edgartown
Essex -
Fairhaven 3*+ 6 3
Falmouth -
10
2
1
187
^7
Foxborough 
Framingham 
Ft ".Klin 
Freetown 
Goshen
3 li+
8
123
105
2
1
Grafton
Great Barrington 
Greenfield 
Groveland 
Hadley
2
12
6l
2
1+
Hamilton 
Hanover 
Hans on 
Hardwick 
Harvard
1
1+
7
1
3
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
I I !
Non- ' Veterans ' Disabled ' Veterans'
Veterans '____ ______________ 1 Veterans_____' ¥ i d o w s!
' Mai e Female Male Female
!
* Male
1
Female T
Harv/i ch 3 _ i _
Hatfield - 2 - - - - -
Hingham 32 2 32 - 2 - -
Holbrook 3 2 Ip 1 - -
Holden 1 - — - i
Holland - 1 - - - - -
Holliston 3 1 2 - - - -
Hopedale - 1 - - - - -
Hopkinton 1 “ 1 “ “ - -
Kubbardston - 1 “ - -
Hudson 2k 1 i7 — _ _ _Hull 62 6 i+5 - 2 - -
Ipswich Hi - 8 - 1 - -
Kingston - 2 - - - - -
Lakeville 1 1 - - - - -
Lancaster 1 2 1 - - - -
Lee 5 1 3 - - - -Lei ces ter l 1 - - - - -
Leverett - 1 - - - - -
Lexington 9 3 l8 - 2 - -
Lincoln - 2 - — - _
Longxneadow - 2 - - - - -
Ludlow 11 2 11 - 1 - -
Lunenburg 1 - - - - - -
Lynnfield 6 4 - 2 - -
Manchester 3 _ 6 _
Mansfield lk 2 iu - - «
Marblehead 32 2 50 - 1 - -
Mari on 2 2 - - - -
Marshf ield 2 - - - - - -
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
JURISDICTION
!
t
f
Î
t
f
LABOR SERVICE
!
!
!
t
t
Î
GRiiND
1
1 Non- 
'  Veterans
f t
’  Veterans ’
t * Veterans 1
t
t
Î
TOTaL
1
’Male Female
! f
’Male Female ’
Widows
t
Harwich 
HatfieId 
Hingham 
Holbrook 
Holden
1+
2
68
10
2
Holland 
Hollis ton 
Eopedale 
Hopkinton 
Hubbards ton
Hudson “ -
Hull 15 7 19
Ipswich
Kingston - "
Lakeville - ~
42
156
l6
2
2
Lancaster
Lee
Lei cester
Leverett
Lexington
4
9
2
1
32
Lincoln 
Longmeadow 
Ludlow 
Lunenburg 
Lynnfield
2
2
25
1
12
Manche s ter 
Mansfield 
Marblehead 
Marion 
Marshfield
9
3°
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
t
' Non-
1 Veterans
' Veterans
t !
1 Disabled ’ 
' Veterans
Veterans' 
Widows
Ì
’Male Female ’Male Female
t
’ Male
!
Female f
Mashpee - 1 - - - - -
Mattapoi sett 3 “
Maynard. 7 1 8 i
Medf i eld 2 1 5 1
Medway 5 — 9 i
Mendon - 1 - - - - -
Merrimac - 1 - “ i —
Methuen 6o 20 77 2 5
Kiddleboro 2 7 2 - “ ~
Milford 28 3 b2 — 7 **
Millbury 1 i 3 - i - -
Millis 1 - i “ — **
Milton 67 35 87 1 3 —
Monson - “ 2 - — “
Montague 7 2 5 '
Montgomery - TX - - - - -
Nahant 9 10 l -
Nantucket 3 1 6 “ — — —
Natick 18 3 55 — 8 — —
Needham 20 9 lb —
New Braintree - 1 - - - - -
Norfoik - 1 - - - —
North Andover 22 k 22 - 2 -
North Attleboro 3 0 3 2k - - — —
Northbridge k 2 1
North Erookfield 1 1 - - - - -
NorthfieId - 1 - - - -
North Reading 1 3 - - - —
Norton 2 l - - —
Norwell - l - - - - -
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
1
T
t
1
LABOR SERVICE
1
!
t
t
JURISDICTION
!
f
t
» GRAND
Î
?
!
Non-
Veterans
T
t
!
1
Veterans *
t Veterans 1
1 TOTa L
!
f
t
? Male Female
Î
t
T
Hale Female !
Widows ?
t
Mashpee
Mattapoisett
Maynard
Medfield
Medway -
Mendon -
Merriraac
Methuen 4-4
Middleboro
Milford -
1
3
17
9
15
1
2
264
11
8 o
Millbury -
Millis -
Milton 6h1 4 19
Monson -
Montague -
6
2
283
2
l4
Montgomery 
Nahant 
Nantucket 
Nati ck 
Needham
120
10
84
38
New Braintree 
Norfolk 
North Andover 
North Attleboro 
North bridge
1
1
50
57
7
North Brookfield 
North field 
North Reading 
Norton 
Norwell
2
1
4
3
1
8 o
NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
1 1
' N o n  ' 
' Veterans 1
Veterans
i  '
' Disabled ’  
1 Veterans '
Veterans ’  
Widows
t  !
iMale Female1 Male Female
T *
TMale Female!
Norwood 58 39 65 1+ 10 - -
Oak Bluffs 3 — — -
Orange
Orleans
1
1
5 - - - -
Oxford 1 1 “ “ 1
Palmer ik 3 3 - - - -
Paxton - - 1 — **
Pelham - 1 *•
Pembroke 2 2
Pepperell — 2
"
Petersham - 1 1 - - - -
Plainville - 1 - **
Plymouth 33 3 2k 1 3 — “
Pri neeton - 1 - — —
Provincet own 3 2 3
Randolph 15 3 7 - 3 - -
Raynham - 1 *■* ”*
Reading 11 8 12 2
Rehohoth - - — “ 1
Rochester 1 “
Rockland 7 1 9 - - - -
Rockport 5 2 8 “ “
Russell 1 -
Rutland 2 1 - -
Salisbury 1 2 — "
Sandwi ch - 1 - - - - -
Saugus hi 15 39 - 7 *“
Sci tuate 32 2 35 - 3
Seekonk 3 2 - - “*
Sharon 6 1 7 - — “
- 8l -
NUMBER OF FRESENT EMPLOYEES
CLASSIFIED UNDER CIVIL SERVICE RULES
JURISDICTION
!
t
?
t
!
t
!
)
!
La b o r SERVICE
t
f
Î
T
Î
Î GRaND
TOTAL
Non-
Veterans
1 î
* Veterans ’
t t Veteran s
t
t
I
T î t Widows t
Î Male Female ' Male Female ’ t
Norwood 38 3 39 - - 256
Oak Bluffs - - - “ 3
Orange - “ - - - 6
Orleans - - “ 1
Oxf ord - — — 3
Palmer - - - - - 20
Paxton - - - - 1
Pelham - - - - 1
Pembroke - - - - - k
Pepperel1 - - - — — 2
Petersham - - - - - O
Plainvilie - - - - 1
Plymouth - - - - - 61!
Princeton - - - - 1
Provincetown - - - - - 8Randolph - - - - - 28
Rs.ynham - - - - - 1
Reading - - - - - 33
Rehoboth - - - - 1
Rochester - - - “ 1
Rockland - - - - - 17Rockport - - - - - 15
Russell - - - - 1
Rutland - - - - - 3
Salisbury - “ - 3
Sandwich - - - - - 1
Saugus 19 6 12 - - 139
Scituate - - - - - 72
Seekonk - - - - - 5
Sharon - - - - - 14
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NUMBER OF PRESENT EMPLOYEES
CLASSIFIED UNDER CIVIL SERVICE RULES
t
t
» OFFICIAL SERVICE
?
JURISDICTION T
t
i t
1 Non- '
’ Veterans f
Veterans
f i
1 Disabled ' 
' Veterans T
V e t e r a n s ' 
Vii dows
T
T Male
}
Female * Mal e Female
T
1 Male
!
Female’
Sheffield i - - - - -
Shirley - - 1 - - — —
Shrewsbury >+i 19 38 — 1 —
Shutesbury - l — — —
Somerset 3 2 "
Southampton - 1 - - - - -
Southborough - 2 - - —
Southbridge 2k 1 19 - 1 — ~
South Hadley lk 2 ll - 1 —
«spencer 5 1 k 1 '
Stockbri dge - 2 - - - - -
Stoneham 10 2 28 “ - -
Stoughton 19 2 12 1 2 — —
Stow - 1 - - - - -
Sudbury 2 1 —
Sut ton - 2 - - - - -
Swampscott 33 1 k2 - 1 - “
Swansea 3 - - — “ —
Tewksbury - l 3 - - — -
Ti sbury 3 2 - — *■* "
Townsend — 2 - - - - -
Truro - - 1 - - - -
Tyngsborough l 1 - - - -
Upton 2 1 - - - - “
Uxbridge - 1 - - - — “
Wakefield 15 23 - 3 - -
Walpole 10 2 lk - 1 - -
Ware 12 2 7 - - - -
Wareham 22 7 ik - - - -
W & r ~ e r> - i - - - - -
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
JURISDICTION
Î
Î
Î
t
»
!
LABOR SERVICE
T
1
t
t
1
!
T
f
!
T
1
GRa ND
t o t a l!
' N o n -  
’  Veterans 
r
11 Male Female
t
Veterans r
t
t
Male Female ’
Veterans'
Widows
Sheffield - - - 1
Shirley - - - - 1
Shrewsbury 2 6 6 1 5 - - li+6
Shutesbury - - - - — 1
Somerset M
■ ~ 5
Southampton - - - - - 1
Southborough - » - - 2
Southbri dge - - - ~ - i+5
South Hadley 6 - 7 - - i - l - l
Spencer _ “ ~ ll
Stockbri dge - - - - - 2
Stoneham - - - - HO
Stoughton - - - - 36
Stow - - - - - 1
Sudbury - ■ — — 3
Sutton - - - - - 2
Swampscott 1 2 ■ 13 - - 1 0 2
Swansea - - - - 1+
Tewksbury - - - - - b
Ti sbury - “ — — 5
Townsend — - - - - 2
Truro - - - - - 1
Tyngsborough - - - - - 2
Upton - « - - 3
Uxbridge - * - - 1
Wakefield _ - _ - - ^5
Walpole - - - - - 2 7
V/are - - - - 2 1
Wareham - - - - - 1+3
Warren - - - - - 1
NUMBER OF PRESENT EMPLOYEES
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
i i
' Non- '
1 Veterans !
Vete ’ans
t '
' Disabled 1 
1 Veterans '
Veterans 1 
Widows
!
1 Ha 1 e
1
Female * Male Female
Î
»Male
!
Female »
Water town 89 58 131! 3 2b - -
Wayland l 3 - — —
Webster 21 3 l8 - - — —
Wellesley 29 3 55 i —
WeiIfleet — 1 “
Westborough - 2 1 - - - -
West Bridgewater 2 4 2 — **
West Brookfield - 1 — — —
Westf ord 2 1 — - - —
West Hampden - 1 —
Wes trains ter - 1 - - - - -
Weston 7 1 5 - i — —
Westport - 2 “* - - “ —
West Springfield 20 3 77 b i **
Westwood if 3 16 i *■* “
Weymouth 51 6 93 - 3 . - -Whitman 7 5 5 - - -
Wilbraham 1 - - -
Williamsburg i - - - - - -
Williamstown - 3 1 •*
Wilmington 3 2 7 - l - -
Winchen don 2 2 5 1 l - -
Winchester 25 1 i+l - 3 - -
Winthrop 20 28 6 6 2 27 - -
Wrentbam 6 2 5 - - - “
Yarmouth
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NUMBER OF PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
Î
\
}
!
LjiBOR SERVICE
t
t
T
T
JURISDICTION
f
f
f
! GRAND
Î
!
t
Non- 
Veteran s
! 1
' Veterans 1 
1 ! Veterans’
t
!
t
TOTAL
t
Î Male Female
T  »
’Male Female T
Widows 1
T
Watertown 8l 6 99 “ “ 4ç4
Wayland - - - 4
Webster - - - - - 4-2
Wellesley - -
Wellfleet - - 1
Wes thorough 
West Eridgewater 
West Brookfield 
Wes tf ord 
West Hampden
Westminster
Weston
Westport
West Springfield 
"Westwood
1
3
l
l
i4oz_
105
24
Weymouth 4-3 13 59
Whitman
Nilbraham -
Williamsburg -
W i 11 i arris t own -
Wilmington 
Wi n eh en d o n 
Winchester 
Winthrop 
Wrentham
Yarmouth
24 5 20
1311
VO
I92
13
3
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NUMBER OE PRESENT EMPLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
t ! I
N o e - ' Veterans * Disabled ' . Veterans'
Veterans ' ' Veterans ' Widowst i ~ . . i
'Male Female' I-ial e Female 1 Male Female'
WELFARE DISTRICTS
Belchertown-Granby - 1 - - - - -
Central Berkshire 1 1 - - “ - -
Central Essex - 2 - 2 - - -
Central Franklin - 2 - - - "
Dover^Sherborn - 1 - — —
Eastern Berkshire - 3 - - - - -
Eastern Franklin - 3 - - - - -
Manche ster-Wenham - - 2 - - - -
Nashoba - 2 - - - -
Newbury-Rowley - 1 1 “
Northern Berkshire 1 2 - - - - -
Northern Franklin 1 - - - - - “
Northern Middlesex - 2 1 - - - -
Northern Worcester - 1 2 - * - -
Pentucket 1 1 - ~ —
Southeast Kampden _ 2 - - - - -
Southern Berkshire - 2 - - - - -
Southern Franklin - 2 - - - - -
Southwick-Granville - 1 - - - - -
Western h’ranklin - 2 - - - - -
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NUMBER o f p r e s e n t  e m p l o y e e s
CLASSIFIED UNDER CIVIL SERVICE RULES
r
T
!
Î
JURISDICTION f
Labor SERVICE
t
l
t
T
1
< GRAND
y
!
t
!
T
Non-
Veterans 
Male Female
1
Veterans f 
» 
i
Male Female !
Veterans’ 
Widows
» TOTAL 
!
!
}
?
WELFARE DISTRICTS 
Belch ertown-Granby 1
Central Berkshire - - - - - 2
Central Essex - - - - - 4
Central Franklin - - - - - 2
Dover-Sherborn - - — — 1
Eastern Berkshire - - - 3
Eastern Franklin - - - - - 3
Manches ter-Wenham - - - - - 2
Nashoba - - - - - 2
Newbury-Rowley - - - - - 2
Northern Berkshire « - — 3
Northern Franklin - - - - - 1
Northern Middlesex - - - - - 3
Northern Worcester - - - - - 3
Pentucket - - - - - 2
Southeast Hampden _ - - 2
Southern Berkshire - - - - - 2
Southern Franklin - - - - - 2
Southwi ck-Granv i11e - - - - 1
Western Franklin - - - - - 2
NUMBER OF PRESENT EMPLOYEES
CLASSIFIED UNDER CIVIL SERVICE RULES
OFFICIAL SERVICE
JURISDICTION
1
' Non-
’ Veterans
Veterans
1 1
'  Disabled 1 
'  Veterans '
Veterans 1 
Widows
T
t Mai e Female Male Female
!
* Ma 1 e
t
Female 1
COMMONWEALTH 3,187 7,3^3 4,1+05 244 1,501 33 19
BOgTON 2,825 2,289 5,671 82 1,163 9 6
OTHER CITIES 6,755 h,^6b 11,51+3 139 1,761 24 10
TOWNS 2,250 769 2,707 33 285 5 4
WELFARE DISTRICTS 4 31 6 2 - - -
TOTALS 15,021 14,996 2 4 ,3 3 2 500 4,710 7 i 39
GRAND TOTALS 5 9 ,6 6 9
-  89 -
NUMBER OF PRESENT EI4FLOYEES 
CLASSIFIED UNDER CIVIL SERVICE RULES
/
b 3
JURISDICTION
!
t
t
!
t
LABOR SERVICE
1
T
!
r
Î
» GRAND
t
' Non-
' Veterans 
!
1 Male Female
t 1
* Veterans f 
1 t 
1 1
1 Male Female '
Veterans r 
Widows
» TOTAL
T
t
Î
t
COMMONWEALTH 863 201 2 ,3 9 1 - 3 20,190
BOSTON 965 1,725 2 ,7 1 9 l7 17 17,185
OTHER CITIES ^,559 1,927 6 ,2 3 3 5 3 37,520
TOWNS 692 128
CO0 - 1 7,582
WELFARE DISTRICTS - - - - 73
TOTALS 7,079 3,678 12,051 19 27 82,520
GRAND TOTALS 22,851 82,520
-  9 0  -
EMPLOYEES DURING THE TEN YEARS ENDING NOVEMBER 3 0 , 19 5 3
.  ,
Year 1
i
' Commonwealth1 Boston OtherCities
Towns Welfare ' 
Districts '
Totals
1953 20,190 17,185 37,520 7,582 43 82,520
1952 20,232 17,631 36,742 8,339 29 82,973
1951 20,281 17,663 35,684 7,886 18 81 ,532
1950 17,996 16,519 33,551 7,305 2 75 ,373
19^9 16,658 15,964 31,248 6,661 - 70,531
19J+8 13,^71 16,227 35,779 6,725 - 72,202
1947 12,396 13,439 30,544 6,324 - 62,703
19U6 11,536 13,954 27,8i4 5,809 - 59, H 3
1945 10,768 12,864 24,987 5,227 - 53,846
1944 10,586 12,073 23,683 4,953 - 51,295
